
From: Harris, Lisa <lharris@dot.nv.gov>  
Sent: Tuesday, December 21, 2021 9:50 AM 
To: Wendi Lunz <wlunz@peb.nv.gov> 
Subject: Public Comment for Next Board Meeting Jan 27th 
 
I submit these comments to public record for the next board meeting. Please advise how the Board fairly 
represents all Public employees and made the decision to put a medical surcharge to unvaccinated 
employees and their families. I don’t recall getting the opportunity to vote for any of the Board members 
and feel they do not represent me. Yesterday (12/20/21), the Federal Government said free Covid tests 
are being distributed. Per Biden, the administration said it is purchasing 500 million rapid tests that 
Americans can order for free delivery to their homes on a forthcoming website. Why are State agencies 
mandating testing for only unvaccinated and then trying to pass the cost if the tests are free? It is a 
scientific fact that vaccinated can get and spread Covid. Per the CDC, 80% of Omicron cases are among 
the vaccinated. “The Omicron variant likely will spread more easily than the original SARS-CoV-2 virus 
and how easily Omicron spreads compared to Delta remains unknown. CDC expects that anyone with 
Omicron infection can spread the virus to others, even if they are vaccinated or don’t have 
symptoms.”  The surcharge as discriminatory and an effort to push an unapproved vax that is safe…oh 
wait until it’s not like Johnson and Johnson or the fact that all vaccines currently available in the US are 
still under the emergency use order, thus decreasing liability for adverse side effects or death. Life 
insurance will not pay out if one takes unapproved or experimental medicines. It is my understanding 
PEBP is attempting to recoup testing costs. How are there any costs if a.) The testing is free, b.)my 
spouse and dependents are not subject to discriminatory testing yet costs will be passed along to them? 
 
Since when is PEBP in charge of my family’s medical decisions? Since when is this not an invasion of 
privacy?  
 
I have requested information about the exemption policy. There is currently no information available and it 
does not seem it will be available in a timely manner. Please advise. The lack of transparency and timely 
direction is causing undue stress and financial burden for my family and all State employees that have 
conscience rights to illegal and unethical Federal and State mandates and the decisions of PEBP.   
 
 
 



From: Parker, Matthew M. <mparker@dot.nv.gov>  
Sent: Tuesday, December 21, 2021 4:06 PM 
To: Wendi Lunz <wlunz@peb.nv.gov> 
Subject: RE: Public Comment on recent board vote 
 
Good afternoon Ms. Lunz,  
 
Would you please be so kind as to add the following message to the public comment record, please and 
thank you: 
 
Recently it has been announced that non-vaccinated employees will be subjected to an expensive 
insurance surcharge to recover the expenses of mandatory testing for all unvaccinated employees. 
Mandatory testing being a tool to ensure the health and safety of the state’s workforce. I would like to 
formerly express my dissatisfaction with this unethical and hypocritical decision for the following 
reasons:  
 

1) We state employees are still recovering from last year’s furloughs and currently grappling with 
our current low pay in a world of increasing inflation. Myself, and many other state employees, 
are already stressed and struggling with making ends meet. And to now be threatened with 
financial burden regarding our own personal medical decisions, is only exacerbating our stress 
and struggles. This is unscrupulous intimidation that sours and erodes our confidence in state 
leadership and worsens employee morale , which is already very low. We are already 
understaffed, struggling with recruitment and retention. This surcharge will absolutely, without 
a doubt, worsen recruitment and retention. How can we say we care about health and safety 
when we will likely lose even more employees critical to the safety of our state’s residents, like 
those who keep our roads safe in winter, for example, whose low pay puts them in the category 
of those likely to be heavily burdened by this policy. Are we willing to lose even more employees 
critical to road safety? 

2) This surcharge irresponsibly negates the fact that fully vaccinated employees can still spread 
COVID to other employees. If health and safety is a primary concern, why aren’t they being 
tested as well? Is it because testing them would further dissuade others from getting 
vaccinated, hurting the overarching mission to increase vaccination rates? 

3) This surcharge irresponsibly negates the fact that many non-vaccinated employees have had 
COVID and have natural immunity making them less likely to spread COVID than unvaccinated 
employees who have not already had COVID. If the vaccinated are getting a free pass, why can’t 
those previously infected with natural immunity get the same privileges? 

4) We had testing in place at my office that was removed once we reached a pre-determined 
vaccination rate goal. Since that goal was reached and the testing ended, COVID rates have 
improved significantly county and state wide. Why are the goal posts being moved again and a 
stricter testing policy being put in place when COVID numbers have dropped and vaccination 
rates increased in the time that has elapsed since? Why have the standards for what is safe, 
been changed pessimistically when safety itself has improved? 

 
If state leadership honestly desires to prioritize health and safety and follow science, as they often claim, 
then they should be focusing on efforts to improve recruitment and retention to meet the needs of 
Nevadans. Not cripple it further. State leadership needs to formerly recognize natural immunity and 
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recognize that the fully vaccinated also pose a risk to spreading COVID. Testing should either be applied 
to ALL employees and/or accommodations should be made to allow antibody tests or past positive 
COVID test results to demonstrate natural immunity. Furthermore, the cost of testing should be 
absorbed by the State, shared among all state employees, or testing discontinued altogether to remove 
the need for the surcharge. This would honor the prior agreement we had at my office to discontinue 
testing once the pre-determined vaccination rate was met. But to instead renege on this promise and 
bring back testing when COVID rates have gone down and vaccinations have gone up, means this 
decision is not based on health and safety, but for the sole purpose of increasing vaccination rates in the 
State workforce. It is one thing to try to raise vaccination rates among us via the use of benefits and 
rewards, but to instead utilize threats of financial burden to coerce us is offensive. To test only a select 
portion of the workforce, and charge them substantially for it, is deeply discouraging, unethical and 
hypocritical. This hurts state employees much more than it helps, and will only lead to greater staff 
shortages and more stress and depression among the state work force. I strongly encourage state 
leadership to remove this unethical surcharge and revisit the testing policies in the name of fairness and 
reason, and to salvage the relationship between state leadership and the public servants they depend 
on to keep this state healthy and safe.   
 
 



From: Brent Slobe <bslobe81@gmail.com> 
Date: December 19, 2021 at 6:18:16 PM PST 
To: memberservices@peb.nv.gov 
Subject: Surcharge to PEBP Members (please forward to all board members) 

  
  

Dear PEBP Board Members, 
 
I am writing today concerning the surcharge to non-vaccinated participants that the board voted on 
December 2nd. After watching this meeting it was obvious that the majority of the board had been 
persuaded by the governor and that most of your minds were made up prior to any public comment. 
This is very concerning. Public employees are trusting the board to make decisions in their best interest, 
on behalf of the the participants, not the governor. The PEBP website states “The Board of the Public 
Employees Benefits Program helps to make decisions regarding the program, with the ultimate goal of 
helping PEBP best serve Nevada public employees and their benefit-plan needs”. The way this meeting 
was handled shows that in no way does the majority of the board have the same mission as your 
website states, to serve Nevada public employees.  
 
This new surcharge will cause employees undue heartache, it will force many of them to quit the careers 
they have chosen within the state. It will not only effect the state, it will effect all Nevadans, including 
you. Once these employees leave the state they will no-longer be an asset to all Nevadans but they will 
no-longer be paying into the deteriorating insurance plans we currently have as public employees. 
Majority of the board voted not to reinstate the pre-covid plans but voted to add a surcharge onto the 
non-vaccinated participants. This is very concerning. We have all chosen to work for the state in one 
department or another for the benefits and retirement. As we all keep seeing these benefits diminish 
and our costs keep rising we are all asking ourselves if it is worth it anymore. I personally cannot 
recommend anyone to come to work for the State of Nevada at this time due to the dwindling 
insurance, dwindling retirement and low pay.  
 
If what you say is true and there are 5,000 participants that are not vaccinated then this should tell you 
that there are at a minimum 5,000 people that are all willing to stand and fight together no matter what, 
including many of the vaccinated. On December 1st Dr. Anthony Fauci stated that the definition of fully 
vaccinated includes booster shots. How can the board only plan for 5,000 unvaccinated when this 
statement from Dr. Fauci will change that number dramatically? How many PEBP participants are willing 
to keep being injected over and over again? This will increase the number of unvaccinated causing this 
asinine surcharge to effect more participants then the board is planning for. President Biden said on 
December 2nd that private health insurance companies will be required to reimburse people who buy at 
home test kits. He also states that the government will provide another 25 million test kits to the non 
insured. This being said, the state of Nevada received money from the CARES Act for this purpose. Not 
for charities and raffles. You as board members should be going to the governor asking for 
reimbursement from the CARES Act money not going after the participants and their families pay 
checks.  
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We are not only friends and coworkers, we are family. We spend more time together then we do with 
our families. Many of the vaccinated and non vaccinated will stand together and will not be divided. We 
have chosen to be or not to be vaccinated for our own reasons. These reasons are not any of the 
governments business. These choices are between our families, our doctors and our churches. We are 
all adults and will decide what is right for us and our families. You as a board for the public employees 
have chosen to discriminate against the non vaccinated. This new surcharge will not help raise the 
vaccinated numbers, it will cause public employees to seek other employment. If they have not been 
vaccinated by now, then most likely they do not plan on being vaccinated.  
 
I am requesting a special meeting to be set for the middle of January for a re-vote with public comment 
and all PEBP participants be notified via email for this meeting. I am also requesting this email be sent to 
all the board members and read during public comment at the special meeting in January or at the very 
least at your next meeting.  
 
Please listen to all the participants that are reaching out to you asking for this nonsense to be stopped. 
We are all at a point we could use some good news. Every time we think we are gaining ground with all 
the Covid mandates, something like this happens. This all needs to stop, we are asking that you listen to 
us and assist us in this matter.  
 
Thank you for your time and consideration of a true open meeting without having your minds made up 
prior to the meeting.  
 
Brent Slobe  
 

 



From: Matt <rideblue101@gmail.com>  
Sent: Thursday, December 23, 2021 6:16 AM 
To: Wendi Lunz <wlunz@peb.nv.gov> 
Subject: Fwd: Increase in insurance premiums 
 
To who it may concern,  
 
  I am writing this email due to the concern for the State employees that are about to ensure a new cost 
due to a decision by Pebs. This meeting and key vote on placing costs to employee's is not only absurd 
but is placing State Employees in a financial position that is already at its worst point.  The Governor of 
Nevada has already made it clear that Covid is more of his concern then that of the safety of the 
motoring public, and these decisions have already cut employment in the state in half.   I am requesting 
a new meeting to have a vote on the increase in cost for the unvaccinated and their dependents in 
January and that this communication be sent to all board members.   
 
  Being a State Employee the level of care to the public is dropping by the day, and unfortunately this will 
come at the cost of lives when the State is no longer providing a service that the tax payers are paying 
for.  We all know this is due to Covid and the Governor's decisions that covid is the greater threat.  The 
state has already made this clear and added new policies that went into affect to discipline all 
employees not testing for Covid. This ever changing policy has been changed numerous times and has 
given employees a distrust for the agencies along with decisions like this from Pebs.  If destroying the 
agency and having employees acquire new insurance companies is the goal then so be it, you are leaving 
the employees with no other options.   
 
Thanks  
Matt Shepphird  
State of Nevada Employee  
 



From: Jason Peard <ecvjcb@sbcglobal.net>  
Sent: Wednesday, December 22, 2021 6:35 PM 
To: Wendi Lunz <wlunz@peb.nv.gov> 
Subject: "surcharge" To the board for public comment 
 
PEBP Board Members,  
 
To the board for public comment, I am contacting you today in regard to the fine you have voted for 
concerning the non-vaccinated State of Nevada Employees and their 18 and over dependents. This 

“surcharge” will push many State Employees out of State service and away from the retirement 
program that they have worked hard for. State Employees are already the lowest paid civil servants, 
being hit with this fine is just another slap in the face from a governor and his minions with 
an agenda against our freedom of choice and thousands of other PEBP members choices. I am formally 
requesting a special session/meeting with the PEBP board in January to reconsider this surcharge, 
furthermore I request this email be forwarded on to all of the voting board members. If joe biden can 
send out 500 million FREE covid-19 home test kits, why on gods green earth are State of Nevada 
Employees being fiscally raped over  the “cost” of testing? Simply to force them to follow an agenda.  All 
PEBP members also need to be notified of this meeting so the board can hear from the people that they 
will directly affect.  
 
Jason Peard   
20 year State Employee  
ecvjcb@sbcglobal.net 
775-682-1957 
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From: oscargardea7141 <oscargardea7141@gmail.com>  
Sent: Thursday, December 23, 2021 8:04 AM 
To: Wendi Lunz <wlunz@peb.nv.gov> 
Subject:  
 
 
Dear PEBP Board Members, 
 
I am writing today concerning the surcharge to non-vaccinated participants that the board voted on 
December 2, 2021.  After watching this meeting, it was obvious that the majority of the board was 
persuaded by the governor, and most of your minds were made up prior to any public comment.  This is 
very concerning and means that we, as public employees, are the ones who get the crappy end of the 
stick as usual . 
 
The PEBP website states, “The Board of the Public Employees Benefits Program helps to make decisions 
regarding the program, with the ultimate goal of helping PEBP best serve Nevada public employees and 
their benefit-plan needs”.  The way this meeting went shows in no way does the majority of the board 
have the same mission as your website states - “to serve Nevada public employees”.  
 
This new surcharge will cause employees to quit the careers they have chosen within the state.  It will 
not only affect the state but will also affect you.  Once these employees leave the state, they will no 
longer be an asset to all Nevadans, the public already complains about the road conditions and closures 
wait till there are no experienced workers out there. 
 
Our insurance has diminished over the years and the majority of the board voted to not reinstate the 
pre-covid plans but also voted to add a surcharge onto the non-vaccinated participants.  This is very 
concerning.  We have all chosen to work for the state, in one department or another, for the benefits 
and retirement.  As we all keep seeing these benefits diminish and our costs keep rising, we are all 
asking ourselves if it’s worth it anymore.  It has degraded so bad, that I personally cannot recommend 
anyone to come to work for the State of Nevada at this time due to the dwindling insurance, dwindling 
retirement, and low pay as well as the coercion that is now allowed towards the unvaccinated . 
 
If what you say is true, that there are 5,000 participants that are not vaccinated, then this should tell you 
that there are at a minimum of 5,000 people that are all willing to stand and fight together no matter 
what, including many of the VACCINATED.  Dr. Anthony Fauci said on December 1st, that the definition 
of fully vaccinated is to include booster shots.  How can the board only plan for 5,000 unvaccinated, 
when this statement from Dr Fauci will change that number drastically?  How many PEBP participants 
are willing to keep being injected over and over and over again?  This will increase the number of 
unvaccinated causing this asinine surcharge to affect more participants than the board is planning 
for.  President Biden said on December 2nd, that private health insurance companies will be required to 
reimburse people who buy at home test kits.  He also states that the government will provide another 
25 million test kits to the non-insured.  That being said, the state of Nevada received money from the 
CARES Act for this purpose.  Not for charities, lotteries, and raffles.  You as board members should be 
going to the governor asking for reimbursement from the CARES Act money not going after the 
participants and their families pay checks. So once again the government takes care of the uninsured 
and screws the hard  working Americans over.  
 
All of us are not only friends and coworkers but we are family.  We spend more time together then we 



do with our families. Many of the vaccinated and non-vaccinated will stand together and will not be 
divided.  We have chosen to be or not to be vaccinated for our own reasons.  These reasons are not any 
of the governments business.  These choices are between our families, our doctors, and our churches. 
We are all adults and will decide what is right for us and our families.  You, as a board for the public 
employees, have chosen to discriminate against the non-vaccinated.  This new surcharge will not help 
raise the vaccinated numbers.  What it will do, is cause public employees to seek other employment.  If 
they have not been vaccinated by now, then most likely they do not plan on being vaccinated.  
 
I am requesting a special meeting to be set for the middle of January for a re-vote with public comment 
and all participants be notified via email for this meeting.  I am also requesting this email be sent to all 
the board members and read during public comment at the special meeting in January or at your next 
meeting.  
 
Thank you for your time and consideration of a true open meeting without having your minds made up 
prior to the meeting and without having people muted because they say some thing you do not like. 
 
 
Sincerely, Oscar T Gardea .  
 



From: Herman, John <JHerman@dot.nv.gov>  
Sent: Friday, December 17, 2021 11:10 AM 
To: PEBP Member Services <memberservices@peb.nv.gov> 
Subject: surcharge concern 
 
For Board member response. 
 
I have concern that I won’t be able to afford healthcare due to your surcharge. 
I have researched this and it appears that your acting outside the scope of 
federal guidelines.  
Can you provide information as to how you are legitimately charging more for 
my family who does not want to get the vaccine. I can drop my dependents 
from my healthcare but then the federal government would fine me. I can get 
my own healthcare where there would be no surcharge but my healthcare 
costs would increase either way. I need some way to not pay for people I have 
no control over yet the federal government says I have to provide for them. 
This is causing me a lot of anxiety and is affecting my ability to make good 
decisions. There has got to either be a good answer or maybe it’s time for me 
to take other actions. Please advise so I can have some resolve.  
 
 
 
Health insurers are a different story. A slew of state and federal regulations in 
the last three decades have heavily restricted their ability to use health factors 
in issuing or pricing polices. In 1996, the Health Insurance Portability and 
Accountability Act began prohibiting the use of health status in any group 
health insurance policy. And the Affordable Care Act, passed in 2014, prevents 
insurers from pricing plans according to health – with one exception: smoking 
status 
 
Best Regards,  
 
John Herman NDOT 
C129 
Office 702-730-3336 
Cell 702-683-0203 
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12/23/2021 
 
 
 
 

Dear PEBP Board Members, 
 
 
 

I am writing today concerning the surcharge to non-vaccinated participants that the board voted on 
December 2, 2021. After watching this meeting, it was obvious that the majority of the board was 
persuaded by the governor, and most of your minds were made up prior to any public comment. This is 
very concerning and means that we, as public employees, are trusting the board to make the best 
decisions for the participants, not the governor. 

 
The PEBP website states, "The Board of the Public Employees Benefits Program helps to make decisions 
regarding the program, with the ultimate goal of helping PEBP best serve Nevada public employees and 
their benefit-plan needs". The way this meeting went shows in no way does the majority of the board 
have the same mission as your website states - "to serve Nevada public employees". 

 
This new surcharge will cause employees to quit the careers they have chosen within the state. It will 
not only affect the state but will also affect you. Once these employees leave the state, they will no 
longer be an asset to all Nevadans, but they will also not be paying into the deteriorating insurance 
plans we currently have as public employees. 

 
Our insurance has diminished over the years and the majority of the board voted to not reinstate the pre-
covid plans but also voted to add a surcharge onto the non-vaccinated participants. This is very 
concerning. We have all chosen to work for the state, in one department or another, for the benefits 
and retirement. As we all keep seeing these benefits diminish and our costs keep rising, we are all 
asking ourselves if it's worth it anymore. It has degraded so bad, that I personally cannot recommend 
anyone to come to work for the State of Nevada at this time due to the dwindling insurance, dwindling 
retirement, and low pay. 

 
I am an employee with TWO adult dependents on my plan who are NOT required to test at their 

jobs. This increase will break meIll 
 

If what you say is true, that there are 5,000 participants that are not vaccinated, then this should tell you 
that there are at a minimum of 5,000 people that are all willing to stand and fight together no matter 
what, including many of the VACCINATED. Dr. Anthony Fauci said on December 1st, that the definition 
of fully vaccinated is to include booster shots. How can the board only plan for 5,000 unvaccinated, 
when this statement from Dr Fauci will change that number drastically? How many PEBP participants 
are willing to keep being injected over and over and over again? This will increase the number of 
unvaccmated causing this asinine surcharge to affect more participants than the board 1s planning 
for. President Biden said on December 2nd, that private health Insurance companies will be required to 
reimburse people who buy at home test kits. He also states that the government will provide another 
25 million test kits to the non-insured. That being said, the state of Nevada received money from the 
CARES Act for this purpose. Not for charities, lotteries, and raffles. You as board members should be 



 
 
 
 
 
 

going to the governor asking for reimbursement from the CARES Act money not going after the 
participants and their families pay checks. 

 
All of us are not only friends and coworkers but we are family.  We spend more time together then we 
do with our families. Many of the vaccinated and non-vaccinated will stand together and will not be 
divided. We have chosen to be or not to be vaccinated for our own reasons.  These reasons are not any 
of the governments business.  These  choices are between  our families, our  doctors, and our  churches. 
We are all adults and will decide what is right for us and our families. You, as a board for the public 
employees, have chosen to discriminate against the non-vaccinated.  This new  surcharge will  not help 
raise the vaccinated numbers. What it will do, is cause public employees to seek other employment. If 
they have not been vaccinated by now, then most likely they do not plan on being vaccinated. 

 
I am requesting a special meeting to be set for the middle of January  for  a re-vote with public comment 
and all participants be notified via email for this meeting. I am also requesting this email be sent to all 
the board members and read during public comment at the special meeting in January or at your next 
meeting. 

 
Please listen to all the participants that are reaching out to  you asking for  this nonsense to  be stopped. 
We are all at a point we could use some good news. Every time we think we are gaining ground with all 
the Covid mandates, something like this happens. This all needs to  stop and we are asking for  you to 
listen to us. 

 
Thank you for your time and consideration of a true open meeting without having your minds made up 
prior to the meeting. 

 
 
 

Sincerely, 
 
 

 
 

Alisha Brown 
PO BOX 1751 
Tonopah,NV 89049 
H1kchik77@hotma1l.com 
775-482-4310 
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From: researcher <plandemicfraud@protonmail.com>  
Sent: Thursday, December 23, 2021 9:58 AM 
To: Wendi Lunz <wlunz@peb.nv.gov> 
Subject: Discrimination on a massive scale Nuremberg 2.0 right around the corner 
 
This is wrong on so many levels! You have more chance of dying from the clot shot than 
from covid. Discrimination on a massive scale can't wait for the legal eagles to get hold 
of this. Nuremberg 2.0 is just around the corner! 
 
 
Dear PEBP Board Members, 
 
I am writing today concerning the surcharge to non-vaccinated participants that the board voted on 
December 2, 2021.  After watching this meeting, it was obvious that the majority of the board was 
persuaded by the governor, and most of your minds were made up prior to any public comment.  This is 
very concerning and means that we, as public employees, are trusting the board to make the best 
decisions for the participants, not the governor.  
 
The PEBP website states, “The Board of the Public Employees Benefits Program helps to make decisions 
regarding the program, with the ultimate goal of helping PEBP best serve Nevada public employees and 
their benefit-plan needs”.  The way this meeting went shows in no way does the majority of the board 
have the same mission as your website states - “to serve Nevada public employees”.  
 
This new surcharge will cause employees to quit the careers they have chosen within the state.  It will 
not only affect the state but will also affect you.  Once these employees leave the state, they will no 
longer be an asset to all Nevadans, but they will also not be paying into the deteriorating insurance 
plans we currently have as public employees.   
 
Our insurance has diminished over the years and the majority of the board voted to not reinstate the 
pre-covid plans but also voted to add a surcharge onto the non-vaccinated participants.  This is very 
concerning.  We have all chosen to work for the state, in one department or another, for the benefits 
and retirement.  As we all keep seeing these benefits diminish and our costs keep rising, we are all 
asking ourselves if it’s worth it anymore.  It has degraded so bad, that I personally cannot recommend 
anyone to come to work for the State of Nevada at this time due to the dwindling insurance, dwindling 
retirement, and low pay.  
 
If what you say is true, that there are 5,000 participants that are not vaccinated, then this should tell you 
that there are at a minimum of 5,000 people that are all willing to stand and fight together no matter 
what, including many of the VACCINATED.  Dr. Anthony Fauci said on December 1st, that the definition 
of fully vaccinated is to include booster shots.  How can the board only plan for 5,000 unvaccinated, 
when this statement from Dr Fauci will change that number drastically?  How many PEBP participants 
are willing to keep being injected over and over and over again?  This will increase the number of 
unvaccinated causing this asinine surcharge to affect more participants than the board is planning 
for.  President Biden said on December 2nd, that private health insurance companies will be required to 
reimburse people who buy at home test kits.  He also states that the government will provide another 
25 million test kits to the non-insured.  That being said, the state of Nevada received money from the 
CARES Act for this purpose.  Not for charities, lotteries, and raffles.  You as board members should be 



going to the governor asking for reimbursement from the CARES Act money not going after the 
participants and their families pay checks.  
 
All of us are not only friends and coworkers but we are family.  We spend more time together then we 
do with our families. Many of the vaccinated and non-vaccinated will stand together and will not be 
divided.  We have chosen to be or not to be vaccinated for our own reasons.  These reasons are not any 
of the governments business.  These choices are between our families, our doctors, and our churches. 
We are all adults and will decide what is right for us and our families.  You, as a board for the public 
employees, have chosen to discriminate against the non-vaccinated.  This new surcharge will not help 
raise the vaccinated numbers.  What it will do, is cause public employees to seek other employment.  If 
they have not been vaccinated by now, then most likely they do not plan on being vaccinated.  
 
I am requesting a special meeting to be set for the middle of January for a re-vote with public comment 
and all participants be notified via email for this meeting.  I am also requesting this email be sent to all 
the board members and read during public comment at the special meeting in January or at your next 
meeting.  
 
Please listen to all the participants that are reaching out to you asking for this nonsense to be stopped. 
We are all at a point we could use some good news.  Every time we think we are gaining ground with all 
the Covid mandates, something like this happens.  This all needs to stop and we are asking for you to 
listen to us.   
 
 



From: Donna Lewis <donnax3bordercollies@yahoo.com>  
Sent: Thursday, December 23, 2021 12:58 PM 
To: Wendi Lunz <wlunz@peb.nv.gov> 
Subject: The increase in Pebp for COVID 
 
 
I’m retired and do not feel I should be penalized for not getting a COVID vaccine by increasing the cost of 
my benefits. 
 
It should not be up to the government to determine  what kind of medical care I receive. 
 
Since Biden is authorizing the insurance company to reimburse individuals who do home testing, this 
change being proposed for NV employees is not needed.  The state is out nothing. 
 
Please represent the state of NV employees and they’re right to choose. 
 
Thank you, 
Donna Lewis 
 



From: chill7105 <chill7105@gmail.com>  
Sent: Monday, December 27, 2021 4:15 PM 
To: Wendi Lunz <wlunz@peb.nv.gov> 
Subject: Surcharge 
 
 
To Whom it may concern:  
This letter is regarding the Surcharge on unvaccinated taking place in July. I was not notified of this 
meeting and request a special meeting to be held in January to have a re-vote.  
This Surcharge will have a devastating impact on myself and family.  I have been with this company for 
18 years and planned on retiring in the near future. My family and I are currently struggling with 
inflation, price of fuel to drive to work. and back.We have not received any pay increase over the last 
couple years. This has further put us in an incredible financial bind with basic living expenses. Adding an 
additional surcharge will put us into possible poverty and unattainable living situations. . I am reaching 
out to you with great concern of how you are impacting myself and family in grave diers. I am asking 
that you grant us this meeting so that we can discuss our concerns. 
 









From: john herman <jherman489@gmail.com>  
Sent: Thursday, January 20, 2022 3:01 PM 
To: Wendi Lunz <wlunz@peb.nv.gov> 
Subject: For the board meeting minutes of January 27 
 
I am still very anxiously waiting for an answer to my concerns regarding how am I going to afford health insurance for my 
family members who are over 18 and do not want to be vaccinated. I wrote to you people expressing my concerns a 
month ago and I have not received any reasonable response.  Please give me options for this latest mandate that is very 
important that their be a resolution to.  I cannot find the exemption form's so that I can get this mental burden behind 
me.  Where do I get the form's.  Please respond with answers that are helpful.  I don't want to have to leverage anything 
or anyone.  This is so exhausting not knowing my financial future.  How can I steer you in the right direction.  If I have to 
steer this board in the right direction I will.  But only because I can't get answers now.  Not in July.    
Thank you for your time and I look forward to hearing from you. 
 
John Herman  
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