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MONDAY, APRIL 27, 2020, 9:03 A M
---000---

CHAI RVMAN FREED: | will call the board neeting of
t he Public Enpl oyees' Benefits Programto order. And | wll
start with Agenda Item Nunber 1, and | wll take roll,
t hereby stealing Wendi's thunder yet again.

Don Bai |l ey.

MEMBER BAI LEY: Here.

CHAI RVAN FREED: Li nda Fox.

MEMBER FOX: Here.

CHAI RVAN FREED: Heat her Korbulic. Oay. | was
told Heat her is excused today.

Leah Lanborn.

MEMBER LAMBORN: Here.

CHAI RVAN FREED: Jet Mtchell.

MEMBER M TCHELL: Here.

CHAI RVAN FREED: David Sm th.

MEMBER SM TH.  Here.

CHAI RVAN FREED: Tom Ver ducci .

MEMBER VERDUCCI : Here.

CHAl RVAN FREED: Dr. Marsha Urban.

MEMBER URBAN:.  Here.

CHAl RVAN FREED: We have a quorum All right.

Agenda Item 2 is public cooment. So | will turn it back over
CAPI TOL REPORTERS (775) 882-5322
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to our operator, Brad, and let himtell us how public conmmrent
is going to roll

OPERATOR BRAD: Hi, Ladies and Gentlenen. If you
wi sh to ask a question or make a comment, please press one
and zero on your tel ephone key pad. You may w t hdraw your
guestion at any time by repeating the one and the zero
command. Once again, if there are any comments at this tine,
pl ease press one and then zero on your tel ephone key pad.

And one nonent please for your first question or conment.
Once again, if there are any comments at this tine, please
press one and then zero.

It does appear at this tine there are no conments
fromthe phone |ines.

CHAI RMAN FREED: Ch, wow. Okay. Then | guess |
woul d rem nd everyone who is listening that we will have a
second public comment period under Agenda Item 5.

So, with that, we'll nove to Agenda Item 3, PEBP
board di scl osures for board neeting agenda items. And | will
turn it over to Deputy Attorney General Brandee Mboneyhan.

M5. MOONEYHAN: Thank you, Madam Chair. Good
nor ni ng, everyone. Again, this is Brandee Moneyhan, deputy
attorney general, counsel to the board. |'mmaking this
di scl osure on behalf of all menbers of the board who are

eligible for PEBP benefits, which includes everybody except
CAPI TOL REPORTERS (775) 882-5322
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M. Verducci. That neans all other nenbers are eligible for
PEBP, including their famly menbers, and are currently
eligible for PEBP benefits. And that eligibility may trigger
di scl osure requirenments under NRS 281A. 420 as these nenbers
spoke on itens that may affect those benefits.

And Agenda |tem Nunber 4 does cause vari ous
changes to programdetail including funding and prem unms. So
| make this disclosure on behalf of those board nenbers. And
| would Iike to note that the statute does not preclude them
fromvoting on these itens as long as they are in the sane
position as other nmenmbers who are affected by these changes.

And, with that, I will invite anyone who has

anything to add in terns of disclosure to do so now. Thank

you.
CHAI RVAN FREED: AI'l right. Again, this is Laura

Freed. Wy don't -- |If none of the board nenbers have

di scl osures, then we'll nove to Agenda Item 4, discussion and

possi bl e action to present fiscal year 2021 budget reserves

options.

And, before |I turn it over to the executive
officer, I'll just take a nonent as a chair to kind of set
the table. | know all the board nenbers and everyone

listening in the public has had a chance to read the power

point with the options init. And | just want to say that
CAPI TOL REPORTERS (775) 882-5322
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we' re here today because the executive officer and her staff
have been asked to provide a scenario for budget reactions
equal to six percent or 24 and a half mllion dollars.

Qur job as a board here is to help the executive
of ficer choose the | east worst option, because none of these
are good or positive or make any of us as participants or
board nmenbers happy. But she has to do this by the
instruction of the governor's finance office. And so let's
try and nake the best of the bad choices that we possibly
can. And what happens after that we really don't know.

So, with that, | will turn it over to Laura Rich.

M5. RICH Al right. Good norning. So just for
the record, Laura Rich. As Laura Freed just nentioned, al
agencies were directed as a result of the expected decline in
revenues to cone up with proposed budget reserves for fisca
year 21. | wll have to say that all other agencies were
asked to come up with a six, ten, and 14 percent plan. W as
PEBP were just asked to come up with that six percent, which
equal s approximately 24.5 mllion dollars.

W are starting with actually an 18.1 mllion
dol lar target. Because, at the March 31st board neeting, the
PEBP board approved that ESI Market Check contract approved
amount and that was four and a half mllion dollars, and the

i mpl ementation of the SaveOn program which was 1.9 mllion
CAPI TOL REPORTERS (775) 882-5322
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dollars. So, out of that 24 and a half mllion dollars,
we're down to about an 18.1 mllion dollar target.

So | think what 1'Il do is go over each one of
t he options and then pause in case there's any questions, if
t hat works for everybody.

So there was a series of about nine options
presented. There's obviously many, nmany nore options. But |
think it just becomes overwhel mng to, you know, cone to the
board with 25 different things to choose from So what PEBP
did was we put together what nmade the npbst sense.

Option one is reducing the base HSA and HRA
funding. So this affects the -- If you |look at that slide --
Every one of these slides is going to have an inpact chart,
who this inpacts and how significant that inpact is. The
decreasing the HSA and HRA fundi ng does have quite a
significant inpact on those nunbers that are on the CDHP
because it's -- those funds are nmeant for that first dollar
paynment to help with that deductible and to help with the
out - of - pocket expenses.

So you can see that today we offer a base HSA and
HRA contri bution of $700 per enpl oyee and $200 per dependent
up to three. So today a menber with three dependants could
potentially get about $1300. That's if we reduce it. There

are savi ngs, depending on which |Ievel and which option you
CAPI TOL REPORTERS (775) 882-5322
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choose, you're saving up to anywhere from1.7 to 1.8 mllion
dol I ars, depending on if you reduce that base, if you reduce
t he dependent contribution, et cetera, et cetera. So I'l
stop right there and see if there's any questions.

OPERATOR BRAD: W do have a question or a
conment on the |ine.

CHAl RVAN FREED: This is Laura Freed. This is
not public comrent. This is questions from board nmenbers.

OPERATOR BRAD: My apol ogi es.

M5. RICH This is Laura Rich. Laura Freed, do
you want to pause? It sounds |like there were sone public
comments. Do you want to pause and go back to public coment
before we start this?

CHAI RVAN FREED: Yeah, why don't we do that. |If
there were actually people on the line for public coment,
this would be the first time in history that -- |'ve never
seen public comment at the beginning of a PEBP board neeting.
So why don't we go back then to Agenda Item 2, briefly, get
t hrough the public commrent, and then | will let Laura Rich
continue wth discussing the options before the board.

OPERATOR BRAD: My apol ogies. W did have a
question or a comment on the line fromPriscilla Ml oney.

Pl ease go ahead.

M5. MALONEY: Good norning, Madam Chair and the
CAPI TOL REPORTERS (775) 882-5322
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Board. Can everybody hear ne all right?

UNI DENTI FI ED SPEAKER:  Yep.

M5. MALONEY: The purpose of having public
comrent at the beginning of the neeting is a pro forma part
that we've had in the past. But, in this instance it's
especially critical, because of all the hard work Ms. Rich
has done. She net with the advocates, all of them and
only speak for the AFSCME retirees this norning. But she net
with all of us on Friday to go over these options. And
wanted to cut to the chase and sinply put on the record that
having felt that | amthoroughly versed in what the choices
are and | recognize the situation that the State of Nevada is
in, I have consulted with nmy board nmenmbers on this. And we
wi Il be supporting. So I'mgoing to -- Spoiler alert. W
are going to be supporting the staff recommendati on.

There's just a couple of quick things | need to
say about that. |If the |ife insurance option is not part of
t he PEBP recomendation -- That's option nunber seven -- |
want to put on the record right now that ny retiree group is
vehenently opposed to any kind of reduction in the life
reduction benefit. It is a nodest benefit to begin with., W
have fought for that for years. There is times when it's
been reduced due to budget constraints and then bunped back

up in the next biennium And this is a nodest anount that
CAPI TOL REPORTERS (775) 882-5322
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will not even nost |likely cover nost funerals these days.

But for my nmenbers to go out and try to procure sone kind of
life insurance in their age denographic is nearly inpossible.
And so they really wanted me to put on the record that they
are vehenently opposed to any conbi nati on of recomrendati ons
that puts that option nunber seven, life insurance reduction
benefits, on the table.

And then just real quickly following up with what
was di scussed in the neeting and then sone follow up e-mails
on Friday, it's our understanding on option three, which is
the reduction of -- Well, it's a cap on the rollover anount
for the HRA for the Medicare Exchange retirees. It's our
under st andi ng that people carrying | arge bal ances as of
today -- And maybe during the board discussion this can be
clarified with Ms. Rich -- but our understanding after our
di scussions with her on Friday were that anyone with a
bal ance that woul d be affected because their bal ance has been
rol l ed over for years and perhaps they haven't clainmed an
out - of - pocket expense after their Medicare premumis taking
care of their expenses for the |ast few years.

Anyone who has -- |If the board approves this
option -- This is option three, which is part of the staff,
support staff, recomendation. |f you have anybody who has a

bal ance that woul d be affected, sonebody with a bal ance of
CAPI TOL REPORTERS (775) 882-5322
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nmore than 8,000 as it were on the books, wll be notifie

this June, June of 2020, so that they can utilize those

funds. It's ause it or lose it kind of idea. They hav

sone time to utilize this fund, depending on what date,

date, the board chooses to have this go in to effect in

So those are ny comments. And if there's an

guestion about nmy comments, please feel free. But,

otherwise, that's all we need to say to start off the

di scussion this norning for the AFSCME retirees. Thank

CHAI RVAN FREED: Ckay. Brad, are there othe

people in the conment cue?

OPERATOR BRAD: W do have a comrent on the

of Kent Ervin.

CHAI RMAN FREED: Ckay. Go ahead.

MR ERVIN. H . Thank you. This is Kent Er

And | know Doug Unger was also trying to get in. This i

Kent Ervin, E-r-v-i-n, for the Nevada Faculty Alliance,

statenent association of faculty at NSHE institution.
| would like to thank PEBP staff and Executi

Director Laura Rich for your hard work in comng up with

options, difficult options, to address the governor's re

for budget reductions and for working with all of us.

This is a hard tinme for the nation, for

state enpl oyees, and people in general. As state enploy
CAPI TOL REPORTERS (775) 882-5322
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we are fortunate that furloughs and | ayoffs have not
occurred, but we do fear for the future. PEBP benefits or
reserves do not directly inpact the state general fund
budget. State hiring freezes are already cutting enroll nment
to PEBP, which will reduce the size to PEBP's budget. Any
savi ngs that PEBP makes now wi Il not benefit the state budget
unless the legislature acts in the future to reduce the
funding in to PEBP

Al so, at this point, our understanding is that
t he governor has not yet announced any deci sion on where cuts
will be made in the various state agencies. So while PEBP
needs to act now on any plan design options, because open
enroll ment is just around the corner, there is great
uncertainty. For that reason, the options that are
reversible are the best.

In that vain, we find that options six, seven,
eight, and nine that directly cut plan benefits are the worst
options in our view, but because they affect people with
heal th care now, including the COVID-19, and they just affect
di fferent groups of participants.

W also don't |like option one, reduction of base
HSA contributions for the CDHP, although HSA anpbunts have
been vari abl e because of supplenental contributions from

excess reserves, so participants mght expect cuts there.
CAPI TOL REPORTERS (775) 882-5322
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That base amount is essential to the stature of the
consuner -dri ven high deductible plan, for the high first
dol | ar cost.

Option four, the surcharge in all participants,
is nore fair if we really had to go there, because at | east
it affects all active enployees the same across the CDHP
HMO, and EPO pl ans, however, it could be seen as a tax on
state enpl oyees to make up the state revenue shortfall

So, the bottomline is that NSA supports the
staff-recommended options, two, three, and five, on the | ast
page of the presentation. These are the |east painful
options for participants.

Down in to the details, we would ask that the HRA
caps in options three not be inplenmented until the | ater My
30, 2021 date in order to allowtime for educating
participants and tinme for those retirees in the Mdicare
Exchange to arrange for reinbursenent.

For option five, the reduction of catastrophic
reserves to 50 days, we strongly recommend that it be
approved for fiscal year 2021 only at this time, with later
action required to extend it when nore i s known about the
budget situation and the potential inpact of COVID 19 on
expendi t ures.

So, with that, thank you for your tine and thank
CAPI TOL REPORTERS (775) 882-5322
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you for working through these hard deci sions.

CHAl RVAN FREED: Ckay. Thank you.

Next public conmment.

OPERATOR BRAD: Yeah. W have a comment fromthe
I ine of Dougl as Unger.

MR. UNGER: Yes. Good norning and thanks to all
on the board and to Laura Rich, especially, for reaching out
to state advocates. M nane is Douglas Unger. | represent
t he UNLV Enpl oyees Benefits Advisory Committee and the
Executive Committee of the UNLV Faculty Senate.

Qur constituents have asked ne to make a case for
not reducing plan benefits or considering those options only
in the nost extreme energency. The reason for not reducing
pl an benefits is that if one reduces plan benefits it wll
hit the 50 percent of plan nenbers who use the deductible and
the 12 percent. W get the out-of-pocket maxi num and that's
di sproportionately affects the sickest plan nenbers.

W are in favor of options two, three, and five
recommrended by the executive officer to address this budget
reserve necessity. W would like to enphasize that we hope
that the board and all in the state understand that these
nmeasures shoul d be tenporary only to carry us through this
budget crisis being suffered by the state.

We are, again, not entirely against a surcharge
CAPI TOL REPORTERS (775) 882-5322
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if it becones necessary in the future or at sone future
neeting. We would prefer that over cutting plan benefits.

Looki ng ahead, we woul d hope that the board woul d
start investigating also a | ower deductible PPO plan to
repl ace the EPO and HMO plan. It's our understandi ng that
t hose contracts conme up in 2021 and we really need a better
solution than the very, very high cost HMO EPO pl ans.

W thank the board for the service. Again, we
recomrend option two, three, and five, and item nunber four
for the budget reserve necessity. Thanks very nuch.

CHAI RMAN FREED: All right. Thank you.

Do we have any others for public comment in the
cue?

OPERATOR BRAD: W do have a comment fromthe
i ke of -- One nonent.

(The court reporter interrupts because the |ine went
conpletely silent)

OPERATOR BRAD: Kevin Ranft. Line is open.

Pl ease go ahead with your conment.

MR. RANFT: Good norning. Can you hear nme? Good
nor ni ng, Respective Chair and Conmttee Menbers. M nane is
Kevin Ranft representing AFSCME Local 4041. State enpl oyees
often what really happens is they bear the cost in these type

of crisis and budget just falls on the state enployees. And
CAPI TOL REPORTERS (775) 882-5322
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in this case there's no difference.

But at this point we truly appreciate the hard
work Laura Rich and her staff has done for these options. W
never |ike spending of |arge reserves or really digging down
in to benefit reduction for state enployees. Again, her
staff on options two, three, and five seemto bear the
m ni mum the state enpl oyees would have to face and to reduce
t hat burden. And, therefore, we do recommend to really | ook
at those options two, three, and five as a board and to
real ly understand that we hope these are not forever.

W hope that things change and ultimately -- As

we know, this is not easy for any board nenber, for Laura

Rich, and her staff to -- They're inpacted as well. But at
the same tine we have to stop |looking at -- And this is not
for PEBP board, but this is for overall in general, you know,

for just sinply public coment.

State enpl oyees are not the fallback to the
state's budget crisis. They're really not. They are
har d- wor ki ng enpl oyees who have famlies, who are trying to
make a living. And every tinme there's no diversified revenue
comng in, the state enpl oyees get hit. Enough is enough.
And we have to figure out ways in the state when a crisis
hits, which they will again, howto deal with the economc

fallout. And that's a bigger broad picture for other people
CAPI TOL REPORTERS (775) 882-5322
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to answer. But it should not fall on the state enpl oyees'
backs.

For those reasons, we thank the board for their
hard work today. And, again, we recommend options two,
three, and five. And | appreciate your tinme. Thank you.

CHAl RMAN FREED: Thank you.

Al right. Anybody else in the cue for public
comment ?

OPERATOR BRAD: There are no further comrents in
t he cue.

CHAl RMAN FREED: Al'l right. Thanks.

kay. So with that, why don't we return to
Agenda Item4. And Ms. Rich was -- had finished her
presentation, | think, of option one and had asked for
guestions fromthe board nenbers. And so if there are any,
will go back to Ms. Rich again.

M5. RICH Al right. Sounds good. For the
record, Laura Rich. So we'll nove on to option two. This is
the HRA required reserved funding level option. So we know
that we have a fewrequired reserves at PEBP. One of themis
the HRA required reserve. And that basically is funded at a
hundred percent. So, all HRA funding that we contribute to
ei ther on the exchange or on the CDHP -- So there's two

different buckets there -- we fund it at a hundred percent.
CAPI TOL REPORTERS (775) 882-5322
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Now, the reality is it really doesn't need to be
funded at a hundred percent. W're not going to have a
hundred percent of menbers go out and ask for, especially on
t he exchange, where they nust submit a reinbursenment request.
It is very unlikely that a hundred percent of these funds
wll be used. So the recommendation here is to fund it at a
| oner level. The recommendation, as you can see at the end,
woul d be at that 80 percent mark, which does come with an
eight mllion dollar -- eight mllion dollars in savings.

Now, in red there it says, note that choosing
option three will change savi ngs amobunts for option two
because option three will inherently reduce the overal
reserve levels. So option three will go into it. But it
cuts the bal ance, the overall balance. So when you reduce
t hat overall bal ance, those funding | evels, the savings
changes. So we'll talk about that when we tal k about option
three. But I'll go ahead and pause there for any questions
fromthe board nmenbers.

CHAI RVAN FREED: Board menbers, any questions?
Sounds | i ke no.

M5. RICH Good. GCkay. So we're going to go --
We're going to skip that slide for the HRA reserves fundi ng
| evel s of chosen with option three. W're going to skip that

and go directly to option three, which is the Medicare
CAPI TOL REPORTERS (775) 882-5322
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Exchange HRA rol |l over tax.

So, let's talk about HRAs. HRAs, it's different
whet her you are on the CDHP versus you are on the Medicare
Exchange. On the CDHP you get HRA funding simlar to that
HSA funding. And you use it in a simlar manner as well.
Those on the Medi care Exchange are funded differently. That
HRA funding is different than on the CDHP.

So the way it works is HRA for those Medicare
Exchange nenbers are funded by a years of service subsidy.
So, for exanple, if you are aretiree with 20 years of
service, you get $260. That's $13 per year of service. And
that is where it tops out. $260 a nonth is what one would
get on the Medi care Exchange.

That HRA subsi dy was intended when it was
i npl enented to assist wth the Medicare plan prem uns. Those
on Medi care Exchange can use their HRA to pay for those
premuns. That was the intent of it. They can also use
their HRA funds to pay for any out-of-pocket expenses.

Now, what has been happening is that Medicare
Exchange HRA has been accruing. And if you |look at option
two on that chart on option two, you can see that the reserve
fundi ng | evel s have continued to increase and increase and
increase. And so that bucket of HRA bal ances has j ust

i ncreased throughout the years. People are not using their
CAPI TOL REPORTERS (775) 882-5322
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HRA fundi ng. Those on the Medi care Exchange are not using
it. And the reason why is because sonme people do not have a
reason to use it based on if you're on Medicare Plan B. And
so they don't have a nonthly expense to get reinbursed for
And then their out-of-pocket expenses are, you know, if they
do accrue them they're pretty mnimal. You're talking, you
know, about a $20 a nonth fee premium You're talking if you
go to the -- to a primary care doctor or a specialist, it's
either five dollars or $25. And so those out-of - pocket
expenses on the Medi care Exchange are pretty mnimal. And so
you' ve get nenbers on that Medicare Exchange that have these
very fundings that don't use it.

You' ve got about 117 accounts that have a total
cash bal ance of over two million dollars, but it has zero
activity in the last five years. Sone of them have over a --
al nost a $25,000 or even over that bal ance who have never
ever touched their HRA and probably won't. And so those
bal ances will continue to accrue. And PEBP has to fund those
bal ances. We've got that required reserve |evel.

And so what we are recomendi ng here in option
three and what RPEN and t hrough the other advocacy groups,
which | do appreciate they are -- they have |listened and they
do support this option of rolling -- of capping that rollover

amount. So, as you can see, if you cap at that $10, 000 nark,
CAPI TOL REPORTERS (775) 882-5322
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we're saving about 3.8 mllion dollars. To cap at the $8, 000
mark, we're saving about 3.4 mllion dollars. There's about
944 accounts that have over $8,000. Many of them as | said,
117 of those have not touched their balances in the last five
years. And so, again, the inpact here is very m ni nal
because the ones that you are inpacting probably either don't
use it or don't need it. And an $8,000 dollar cap or a

$10, 000 cap is plenty when you're dealing with the fairly

m ni mal out - of - pocket expenses that come with the Medicare
Exchange. So with that 1'll pause here and take any

guesti ons.

MEMBER VERDUCCI : Madam Chair, Tom Verducci for
t he record.

CHAI RVAN FREED: Ckay. Go ahead.

MEMBER VERDUCCI: Ckay. So ny question is the
nmenbers are not using these HRA bal ances and a notice goes
out. Wen would this take effect to allow themtine to nake
a decision if they're going to be using the HRA bal ances and
also when -- would this affect the 2021 plan year savings in
terms of the 24 and a half mllion dollars that we are
required to save?

M5. RICH For the record, Laura Rich. Tom this
is in the ordinary case considerations. That would be

sonet hing that the board would want to consider. Do we want
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to make this effective January 1st, 2021. Do we want to make
it effective May 30th, 2021. So either one of these options
give nenbers sonme tine to spend down their HRA bal ances.

Now, renenber, they've got to have qualified
nmedi cal expenses. |f they have premuns, they' re nost |ikely
are reusing it and do not fall in to over 8,000 or over
10, 000 bucket. They're using their HRA to pay for their
prem unms. That's usually done automatically. So this is
typically anything that we would incur if they have an
out - of - pocket expense such as, let's say, they went and got
hearing aids or sonething like that.

Soif we made it effective January 1st, 2021, it
woul d gi ve them about seven nonths to spend that down. If we
gave themuntil May 30th, then it gives us sone tine to reach
out to do some conmmuni cations and ensure that nenbers are
fully awmare. Now, they do get rem nder notices every year
| think, | believe it's at |east once a year, but maybe tw ce
a year. | would have to verify that. But | knowit's at
| east once a year when they do get rem nder notices that they
do have a bal ance.

So the reason that the consideration is effective
ei ther January 1st or May 30th and not a July 1st is because
it's nmore for accounting purposes. Qur CFO, Cari, needs it

to be able to project the next fiscal year. And so doing
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that on May 30th nakes it a little easier on the fiscal side
versus on July 1st.

MEMBER M TCHELL: So, Laura, Jet Mtchell for the
record. |Is there a projection that's been done of any
di fferences between an effective date of January 1st, 2021,
versus a date of May 30th, 2021? Has there been a
substantial Delta on those two days?

M5. RICH It's not about the inpact dollar w se.

It's nore about the comunication, the tine that you have to

communi cate to these nenbers. | highly doubt the fisca
inmpact is going to be that significant, because, like | said,
you can't just pull, you know, expenses out of a hat. You

have to actually incur them Menbers do have up to a year to
submt a reinbursenent request. So anything that was -- that
falls under that eligible expense, they do have up to a year
to submt it.

And, the other thing that | wanted to add to that
too is that while we're capping those bal ances -- Let's say
we choose the $8,000 cap, which is what's being reconmended,
let's say that we, you know, on July 1st -- in this situation
it would be June 1st. But those caps are reset at $8, 000.

So soneone that is getting $260 a nonth woul d continue, let's
say for math purposes so it's easy let's just say they're

getting a hundred dollars a nonth, so they would continue to
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get that hundred dollars. And so in the follow ng nonth they
woul d have 8100, the next nmonth they have 8200. So the
followi ng year they would have 9200. They could still go
over that $8,000. It's just taxed. It will be reset at the
end of the next fiscal year, right. So then it would go back
from 9200 back to 8,000 if that's what was chosen. So they
can still go above the 8,000. |It's just that at a certain
time during the year it then gets reset.

MEMBER M TCHELL: So it's nore of a notice and
communi cation inpact as opposed to a fiscal inpact? Jet
Mtchell for the record.

M5. RICH Correct. And it's also a matter of
when t hese funds becone avail able to, you know, get them
however -- \Wen legislative action is taken, it's a matter of
when those funds becone available, right. So if they're not
avai labl e until May 30th, then at sone point then that --

t hose funds woul d then not be able to be reverted back to the
state until My 30t h.

CHAl RVAN FREED: This is Laura Freed. Board
nmenbers, any other clarifying questions?

kay. Hearing none, shall we nove on to option
four?

M5. RICH Ckay. Option four. For the record,

Laura Rich. This is the prem umsurcharge. This is actually
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a suggestion brought forth, not back, has been brought forth
by some of the advocacy groups as an option, not because it's
sonet hi ng that anyone wants, but arguably, it's one of the
easier things to elimnate as econom c conditions inprove.

So this is essentially adding a prem um
surcharge. There's two options here. One is by tier. So
the five dollars would be added to the enpl oyee prem uns.

Ten for enpl oyee plus spouse. Ten for enployee plus
children. And $15 for enployee plus famly. So that equals
a 2.9 mllion dollar savings. O there's an across-the-board
prem um surcharge. Across the board everybody would get a
five dollar prem um surcharge, ten dollars, or $15. And so

t hose al so bring in savings.

The i npact of this would be pretty nuch everybody
except for the Medicare retirees, obviously, because it would
af fect everyone either on the CDHP or on the HMO and EPO  So
|11 pause there.

CHAl RVAN FREED: No questions? Ckay.

M5. RICH So the next one is -- this is one of
t he recommended options, reducing catastrophic reserves. So
back on April 9th the board voted to approve a very, very
slight reduction to catastrophic reserves. W went from 62
days down to 60 days. So this option reduces that

catastrophic reserve even further reducing one-time funds.
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The reconmendation here is to reduce it down to 50 days,
whi ch would bring in a seven mllion dollar savings. The
other option is 45 days, which is 10.5 mllion dollars in
savings. This does not have a nmenber inpact. Al we're
doing is reducing those catastrophic reserves.

Renmenber that, you know, catastrophic reserves
are -- that is what they're used for, that's what they're
intended for is a catastrophe. And | would say that this is
as good as what | would define a catastrophe situation. And
so |l think it's very appropriate to use these catastrophic
reserves for this purpose. |[|'ll pause there.

MEMBER LAMBORN: Madam Chair, this is Leah
Lamborn. | have a question.

CHAI RVAN FREED: Sure. Go ahead.

MEMBER LAMBORN: So on this particular option
it's listed as a seven mllion dollar savings reduced to 50
days, but on the back page on the recommendati on when | | ook
at option five, it's listed as 5.4. Can you explain the
difference or is that a typo?

M5. RICH That nust be a -- | think -- You know
what, those two are transposed. |'msorry. Good catch. So
that was the seven mllion should be on option five. And the
5.4 should be on option three. So those were transposed.

MEMBER LAMBORN: Okay. Thank you.
CAPI TOL REPORTERS (775) 882-5322

26




© 00 N oo o B~ w N PP

NN N NN R R R R R R R R R
A W N P O © 0 ~N O O M W N B O

CHAI RVAN FREED: Ckay. Any other questions?

MEMBER VERDUCCI : Madam Chair, Tom Ver ducci

CHAI RVAN FREED: Pl ease go ahead.

MEMBER VERDUCCI: Ckay. M question is that the
50 days, is this going to be for just one year, this is a
tenporary plan and then our policy, permanent policy, would
be 60 days and then in one year we'll be revisiting this to
decide if we're going to return back to the 60 days? 1Is this
just for one year?

M5. RICH For the record Laura Rich. This would
be changi ng catastrophic reserves, the policy. Now,
remenber, if we do this for one year, and we can do this for
one year, but if that is -- Let's say we go back to -- back
to, let's say, the 62 days or the 60 days, then we're going
to have to cone up with several mllion dollars to fund that
again. So it's sonmething that we can do for a year if that's
the way the board would |ike to go. But, you know, a year
fromnow, if that expires and it does not -- it doesn't
remain at the 50 days, then we're going to have to cone up
with seven, eight, nine, ten mllion dollars to bring that
back up to the required reserve |evels.

MEMBER VERDUCCI: So would the 50 days be
sust ai nabl e going forward? |s that too aggressive or is it

sonet hing that should be revisited? | just don't want to be
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goi ng too conservative where we're jeopardi zing the safety of
t he program

M5. RICH For the record, Laura R ch. You have
heard Aon cone to the table and tal k about reserve |evels.
And you have heard that in conparison to other states we are
funded pretty conservatively. W have -- W have those
catastrophic reserves that are there. They're intended for
t hose situations where, you know, unforeseen situations.
Reduci ng them even further is, | wouldn't feel too
confortable with that, because at this point we have no
excess reserves. And if we end up with shortfalls |ike we
are actually facing today in one of our categories, then
there's no other nechanismto fund those shortfalls other
than going to the |egislature and asking for nore noney,
which | don't think anyone wants to do. So we want to nake
sure that we've got that cushion, catastrophic reserves to
save us if there are any unforeseen circunstances or
situation. COVID is a great exanple of that.

So | think that 50 days we're good and it's
still -- W've heard in Aon repeatedly that, you know, we are
funded pretty conservatively when it comes to reserves.
think we're good with those 50 days. But | would caution
fromat least at this point going any |ower than that.

MEMBER VERDUCCI : Very good. Because we are
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definitely in a catastrophe. And this option I think has the
| east inpact to the nmenbers in the programfromwhat | can
see here. Thank you

MEMBER M TCHELL: Jet Mtchell for the record.

If we did say that the 50-day catastrophic reserve anount was
just for one fiscal year then particularly then the board
woul d just be revisiting this again to determ ne a new
catastrophic reserve level, whether it's back to the origina
or a slight anmount lower. |1Is that a correct assunption?

M5. RICH For the record Laura Rich. You are
correct. W can either do this for just one fiscal year and
bring it back up a year fromnow or we can just put it in to
board policy and we can still bring it up a year fromnow if
that's sonmething that the board would Iike to do.

MEMBER M TCHELL: Jet Mtchell for the record. |
echo the sentinents. |If this isn't a catastrophe, | don't
know what is. And balancing the fiscal responsibility very
seriously with needing to not only cut but use, potentially
use reserves in acrisis tine like this. That's what |'m
wei ghing as we're tal ki ng about this.

CHAI RVAN FREED: AI'l right. This is Laura Freed.
Any ot her comments or clarifying questions fromthe board on
option five?

Ckay. | don't hear any, so why don't we go to
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option siX.

M5. RICH: Ckay. Option six is the concept of
addi ng a deductible to the HMO and EPO plans. So if we would
i npl enent a hundred dol I ar individual or $300 famly
deductible simlar to what we have on the CDHP just at nuch
| ower levels, obviously, it brings in about $700,000 in

savings to do this.

Now, in the orange there, | have the
consideration with savings are only real life on the EPO No
change to the HMO. | actually spoke to Health Plan of

Nevada, communi cated with them over the weekend, and they are
abl e to nmake these changes. Because there's a snmall anount
of savings that are realized, it's somewhere in the hundred
t housand dol | ar range, that they would be able to inplenent
should this change go in to effect on the HMOtoo. So
there's a little bit nore in savings than what is actually
hi ghl i ghted here on this option.

But, again, the inpact is pretty significant for
t hose menbers on the HMO and EPO if we were to go this
direction. So |I'll pause there for any questions.

CHAl RVAN FREED: It doesn't sound like there's
any.

M5. RICH Okay. So I'll nove to option seven.

This is reduction to the basic life insurance that is offered
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t hrough the program So today we offer $25,6000 for active
enpl oyees and $12,000 -- $12,500 for retirees. Reducing
t hose |l evels to 20,000 and 10, 000 woul d bri ng about 2.1
mllion dollars in savings or even further fromdown to
10, 000 and $5,000 would bring 3.1 million dollars in savings.

| will say that the retiree groups are -- you've
heard them at public conmment. They do not like this option.
This is not sonmething that they are supporting. But if you
| ook at, you know, the inpact because the inpact for actives
is relatively low, you see that there's not a lot of life
insurance clains in plan year 18 or 19 for active. It is
quite a low inpact for those active enpl oyees. However, for
free Medicare and Medicare retirees it's a little bit nore
significant of an inpact.

There's al so sone considerations here as well.
PEBP does offer voluntary life policies through the sane
conmpany, through the standard on our voluntary benefit
portal. So that is an option. There's a |ot of people, 1300
retirees and over 3,000 active PEBP purchased those vol untary
life policies as well. So I'll pause for questions.

MEMBER BAI LEY: Madam Chair

CHAI RVAN FREED: Yes. M. Bailey, is that you?

MEMBER BAI LEY: Yes. Qur advocates have strongly

recomrended or suggested to the board and PEBP staff too not
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to do anything with the |life insurance program And | woul d
advocate that we support that thinking. So that's ny
comrent. Thank you.

CHAl RVAN FREED: Ckay. Thank you.

Board nmenbers, any ot her questions, reactions?
Ckay. Sounds good.

M5. RICH Al right. So option eight. For the
record, Laura Rich. This would be increasing the CDHP
out - of - pocket max. So today it's $3900 for an individual and
$7800 for a famly menber. This option increases it to 4500
and $9,000. This would bring about 2.1 nmillion dollars in
savings. And, as you can see on the chart bel ow, you can see
that there's the percentage of people that have nmet their
out - of - pocket max right here. You can see it's pretty |ow
Every year you don't have a | ot of people that are neeting
t hat out-of-pocket max. So it's not -- it's only going to
i npact those that are needing it, which it would be inpacting
t hose who are utilizing the plan the nost.

So, again, this does not inmpact our HVO or EPO
menbers at all. It really just inpacts those on the CDHP and
al so excludes the inpact from Medicare retirees as well here.

If there's no questions, I'lIl nove on to nine.
And that is increasing the specialty RX co-insurance on the

HMO and EPO. So for those of you who have been on the board
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for a while, you have seen that we used to have the specialty
RX, the specialty drug co-insurance on the HMO and EPO at 40
percent. And throughout the year it's gone down to 30 and
then back to 20, which is where it's at today.

This option would revert that and continue to
bring it back to even 30 percent or 40 percent where it used
to be. And so the 30 percent option would bring in about
$450, 000 and the 40 percent option would bring about $815, 000
i n savings.

Agai n, the inpact here would just be on the HMO
and EPO participants. It would not necessarily -- It would
not affect the CDHP or Medicare retirees.

So the recomendations here are to approve option
two, option three, and option five. The reason for those
recommendations is option two and option five do not have an
I npact what soever on nenbers. W are -- Al we're doing is
| ooki ng at our required reserve funding and adjusting it to
free up sonme revenue so that we can get to that 24.5 mllion
dol I ar mark.

Option three, as | said, capping at $8,000, it
wi |l have a mnor inpact on sone Medi care Exchange retirees.
But, again, it's going to be pretty insignificant given
t hat those people with that high of a balance probably don't

have a need to use it and they're still going to have a
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fairly significant balance. That $8,000 is a pretty
significant chunk of noney to hel p when you' ve got fairly
m nimal, you know, in relation to, you know, those expenses
for those people on the CDHP. You've got high out-of-pocket
expenses versus on the Medi care Exchange. They're fairly
mnimal in relation to that.

So option three, while it does have an inpact --
| can't say it doesn't have any inpact. It has a very
m ni mal inpact and is probably the |east painful of all of
t hese opti ons.

And so those options conmbined with the ESI
Mar ket Check savings and the SaveOn programthat we've
al ready approved conme down to the -- over the 24.5 mllion
dol l ar mark at about 25.7.

So, wth that, | will open it up for questions.

CHAI RVAN FREED: Thank you, Ms. Rich. This is
Laura Freed. Just one clarification based on, if |
understood Ms. Lanmborn's earlier question about option five
on that slide, reduction to 50 days is seven mllion, but on
the recommendation it's 5.4. So | had crossed out 5.4 and
witten seven. |Is that correct?

M5. RICH Right. So those are just transposed.

CHAI RVAN FREED: If ny arithmetic is correct,

that brings us to 27.3 mllion. Do | have that right?
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M5. RICH No.

So, let's see. So -- And |

apol ogi ze for that. | thought --

| didn't nean to transpose

those. So if you |l ook at option for the HRA required for

option is chosen with option three, right. So if we go to

that 80 percent mark, it's 7.2 mllion; is that right?

CHAI RVAN FREED

Hang on a second. Let ne flip

nmy pages back. Okay. So savings is capped at 8,000 at the

80 percent mark is 6.9.
M5. RICH  Oh,

the ten. So, yeah, 6.9 m

|"'msorry. Yes. | was |ooking at

[lion, right. So | apol ogize.

|"ve got these -- | think when we were doing the math here we

had -- we were |ooking at the other chart. So | apol ogi ze.

So that would be the 80 percent would be 7.2 million, right.

So that's option two. O 6.9. I'msorry. 6.9 is option
t wo.

CHAl RMAN FREED: Ri ght.

M5. RICH And then option three is the -- if
we're going at 8,000 it's 5.4.

CHAl RVAN FREED: 5. 4.

Ckay. So I'll wite 5.4.

M5. RICH And then option five is seven, right?

CHAI RVAN FREED:  Ckay.

You' re absolutely right.

So it's exactly the sane.

This just got flipped over.

M5. RICH |I'msorry about that. | apol ogize for

t hat .
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CHAI RVAN FREED: COkay. Again, this is Laura
Freed. Board nmenbers, it is tine to discuss our options. So
| wanted to start with how does everybody feel about staff's
recomrendati on. And, tangential to that, how does everybody
feel about catastrophic reserves, that option five, being a
policy change in board policies and procedures, as opposed to
a one-year, a one-year savings that we would have to rebuild
i n subsequent plan years?

MEMBER FOX: Madam Chair, Linda Fox for the
record. | like the recomendation of two, three, and five
and with the suggestions that that catastrophic reserve
change be permanent. And it also follows the recommendation
fromthe governor today that whatever we do have a m ni nal
i mpact on nenbers.

CHAI RMAN FREED: Thank you, Ms. Fox. | would
agree with that.

Q her comment s?

MEMBER LAMBORN: Madam Chair, Leah Lanborn.

CHAl RVAN FREED: All right. Go ahead.

MEMBER LAMBORN: | agree with Menber Fox and
PEBP' s recommendation. | think two, three, five, | think
t hey have the | east anmount of inpact to the nenbers. And as
far as just approving the catastrophic reserve for one year,

| just don't think that's realistic. | think it should be a
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per mmnent change and at sonme point if we want to rel ook at
it -- 1 don't think we're going to be through this crisis,

budget shortfall crisis, within a year. This should be

per manent .
CHAI RVAN FREED: Ckay. Thank you.
MEMBER VERDUCCI : Yes, Madam Chair, Tom Verducci .
CHAI RVAN FREED: Pl ease go ahead.
MEMBER VERDUCCI : Thank you. | do like the
suggestions here on option two, three, and five. And | |ike

the idea that we're not affecting life insurance, no prem um
surcharge, and this won't be an inpact on the nenbers. The
one question | have is on option three. Wuld that be
effective January 1 of '21 or May 30th of '21? It seens
better in nmy opinion to make it May 30t h.

CHAI RVAN FREED: Thank you, M. Verducci, for
that question. | had neant to go back to that. I'mgoing to
ask PEBP staff if they have a preference about how the timng
of that plays in to their accounting of the savings.

M5. RICH For the record, this is Laura Rich. |
am | ooki ng at our CFO here to see what her preference is.

Her preference would be January. And | don't know, Cari, if
you want to chinme in.

M5. EATON: This is Cari Eaton for the record.

Just froma fiscal perspective, January woul d be better for
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the plan, | believe. Because if we're rolling everyone's
bal ances back, it's probably better to do that in the mddle
of the year and let themgrow. Because starting our bal ances
| ow and having them accrue the entire year, we're
underestimating our actual reserves because we don't
necessarily change it budgetarily every nonth or every year,
so we just start off at that one level. But froma nenber
per spective maybe for the first go-around, | don't know if
March(sic) 30th would be the way to go to nmake it easier on
menbers. So either way we can work with it.

CHAI RVAN FREED: Ckay. Thank you for that.

Go ahead, M. Verducci.

MEMBER VERDUCCI : Yes. Thank you. Tom Verducci .
So it would appear that May 30th would really provide the
menbers nore flexibility. | kind of like the May 30th date
if other nmenbers are supportive with that suggestion.

CHAl RVAN FREED: This is Laura Freed. | assune
they're all still mulling it over

MEMBER FOX: This is Linda Fox for the record. |
agree with that. | agree with Tom

CHAI RMAN FREED: COkay. Thanks.

MEMBER M TCHELL: Jet Mtchell for the record. |
al so agree with Tom

CHAl RVAN FREED: COkay. Geat. |'mnot hearing a
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ot of reaction fromthe nmenbers. So | sort of take that to
nmean that everyone is pretty confortable with the staff
recomrendati ons and incl uding nmaking option three effective
May 30t h, 2021, and option five would be a permanent change
to the reserve policy. |Is that a fair statenment?

MEMBER URBAN. Madam Chair, this is Marsha Urban
It is for ne.

CHAl RVAN FREED: Al'l right. Thank you.

MEMBER BAI LEY: Madam Chair, Don Bailey. It is
for nme al so.

CHAI RVAN FREED: Great. Thank you.

MEMBER M TCHELL: Madam Chair, Jet Mtchell for
the record. |If we did nake that a permanent policy, just in
light of the critical nature of what's happening in our state
and our country, would we be revisiting that again next year?
Because | would imagi ne that we would be just in [ight of
what' s happeni ng.

CHAI RMAN FREED: The board can al ways revisit any
policy. It just takes a board menber com ng to nyself or
Ms. Rich and asking to do so.

MEMBER SM TH:  Madam Chair, this is David Smth.
|'min agreement with the statenents.

CHAl RVAN FREED: COkay. Thanks.

Vell, that seens to sinplify the discussion quite
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a bit. Does everyone feel ready to act on this matter? And,
if so, | would accept a notion to take the staff
recommrendation with the parameters that | just outlined.

MEMBER M TCHELL: Jet Mtchell for the record.
Before we do a notion, | want to add a thank you to Laura
Rich, Laura Freed, and everybody at PEBP who has been wor ki ng
behi nd the scenes, because during this tine | knowit's been
difficult for so many. And | wanted to express a thank you
to those individuals, particularly the PEBP staff and Chair
Freed, for the extra work that all of this has entailed.

CHAI RVAN FREED: That is very kind. | would
agree with those comments. Not thanking nme. But thanking
Laura Rich and her staff. Thank you very nmuch to the PEBP
staff for everything that they have done. | quite agree.

MEMBER BAI LEY: Madam Chair. Madam Chair, Don
Bailey. | also wuld Iike to put a thank you to the staff,
the PEBP staff, and you as a leader. And | would like to on
behal f of the board pass on a thank you for the letter that
t he governor suppli ed.

CHAI RVAN FREED: ©Ch, great. Thank you for that.

Al'l right, board nenbers, like |I said, |'m happy
to accept a notion, whenever any of you feel noved to state
one.

MEMBER LAMBORN: Madam Chair, Leah Lanborn for
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the record.

CHAI RVAN FREED: Pl ease go ahead.

MEMBER LAMBORN: | would like to make a notion to
approve PEBP's recommendation for option two, option three,
and option five, making five a permanent policy.

MEMBER BAI LEY: Second.

CHAI RVAN FREED: |'msorry. Did | hear a second?

MEMBER BAI LEY: This is Don.

MEMBER VERDUCCI : Di scussion. Tom Verducci for
the record, Madam Chair.

CHAI RMAN FREED: Go ahead.

MEMBER VERDUCCI: It would seemin option three
that we woul d have the effective date May 30th as part of the
notion, May 30th of '21

M5. RICH And this is Laura Rich for the record.
Can we change that? It just came to ny attention that My
has 31 days. So May 31st.

CHAl RVAN FREED: All right. So, to be clear, let
me see if | can clarify what everyone has just said.

Ms. Lanmborn noved to accept option two, option three with an
effective date of May 31st, 2021, option five to make it a
per manent policy change. And then take the ESI Market Check
savi ngs and the SaveOn projected savings?

VMEMBER M TCHELL: Jet Mtchell. | second.
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MEMBER BAI LEY: W got a second.

CHAl RVAN FREED: COkay. So M. Bail ey beat
Ms. Mtchell to the punch. So we do have a second from
M. Bailey.

Thank you, M. Verducci, on that, by the way.

MEMBER VERDUCCI: Yes. Thank you.

CHAI RVAN FREED: Ckay. Hearing no discussion,
all of those in favor signify by saying aye.

(The vote was unani mously in favor of the notion)

CHAI RVAN FREED: Any opposed, no. Hearing none,
the noti on passes unaninously. So that's that. Thank you,
everyone.

Now, noving on to Agenda Item 5, which is our
second period of public coment. | will again turn it over
to our operator, Brad, to let us know who is in the cue for
public coment.

OPERATOR BRAD: And, once again, if there are any
comments at this tinme, please press one and then zero on your
t el ephone key pad. And our first public comment is fromthe
line of Kevin Ranft.

MR. RANFT: Yes. Good norning. This is Kevin
Ranft representi ng AFSCME Local 4041 active state enpl oyees.
| just want to thank each and every board nmenber for their

vote today. And | understand this is never easy. And,
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again, | appreciate the work and the input you received. |
woul d just ask that the governor's letter that was discussed
can that be posted on your guys' PEBP website? And, again, |
want to thank the staff and Laura Rich for all they' ve done.
| appreciate your tine. Thank you.

OPERATOR BRAD: W do have a comment fromthe
line of Priscilla Ml oney.

M5. MALONEY: Al right. Just echoing --
Priscilla Maloney with the AFSCMVE retirees -- echoing again a
huge thank you to all the efforts fromM. Rich, PEBP staff,
and the board in trying to navigate these very difficult
wat er s.

And | wanted to just real quickly go back to
option three, because it's at |east possible that there's
some m sapprehensi on about the benefit that is appropriated
every bienniumto the Medicare retirees that are on the
exchange. |In preparation for this neeting, | |ooked at the
quarterly update from Towers Watson, who runs the exchange.
| | ooked at the fall of 2019, their fourth quarter and their
first quarter, which was agendi zed for your January neeting.
And, just to be clear, this isn't a ranpant situation where
sonebody i s pocketing anywhere from 200 to 260, if you need
t hose casts, in to their pocket.

The way the systemworks, as Ms. Rich said, is
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nost of the benefit is paid out to different prem uns and
it's not just -- it's not just for their basic Medicare
suppl enent or Medi care advantage plan. The advantage pl ans
are cheaper. Some of themliterally do have a zero prem um

And getting information fromthe Towers \Watson
report of the mninumfor a Medicare supplenent plan is $22 a
nmonth but the maxinmumis 411. And each individual retiree
exchange menber's situation is tailored to their nedica
situation. And the cost for the Medicare advantage pl ans,
again, start at zero but go up to a maxi nmum of 223.

Using data fromthose two reports, we have over
1200 -- 12,500 retirees on the Medi care Exchange. So what
we're really talking about is this very small data universe
of less than 1100 accounts, 1100 lives, where they're
either -- W had sone questions too. W had our AFSCVE
i nternational research departnment | ook at these, these facts,
and try and figure out what's going on. Are these people
just needing nore education as to what they can pay for out
of pocket?

As Ms. R ch expl ained, the prem um anounts are
automatical |l y deducted by Towers Watson, so the nenber
doesn't get that noney as it were in their pocket. They
can't go down the street, for exanple, and buy a policy from

a broker. They nust go through the exchange.
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But for this small universe of 1100 people, we
don't know if it's our job as an enployee union to do a
better job of educating folks, can they get their hearing aid
covered, things like that. O if they have a Medicare
advant age pl an, sone of those plans are amazi ngly generous.
They're not for the critically ill. They are for healthy
retirees. But they do cover a lot of stuff and there is no
out of pocket.

So we're trying -- We will do our best to figure
out why that nunber out of the 12,000 is not utilizing
per haps correctly and see what we can do for educati on,
educati onal purposes, going forward.

But | don't want the board to get the idea today
that this is an overly generous benefit for the Medicare
Exchange retirees. And, again, they al so purchase through
t he exchange down insurance, they could purchase Medicare
part D insurance as a separate -- That does not include the
numbers | just referenced. That's a whole separate thing.

But, again, they are spending those, probably the
bul k of the noney, that 12,500 plus people, they're spending
the bul k of that benefit on their policy through the exchange
and it's just, again, a small nunber. But it does nake a
difference in the big picture. And I'mglad that Ms. Rich

cane up with a creative solution to finding some noney there,
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sonme savings there. And, you know, maybe we can do a better
job on education of our nmenbers going forward. Thank you.

OPERATOR BRAD: And we do have a comment fromthe
line of Terri Laird. Please go ahead.

M5. LAIRD: Thank you very nuch. This is Terry
Laird. |1'mthe executive director of RPEN, the Retired
Publ i ¢ Enpl oyees of Nevada, and we represent all public
enpl oyees in Nevada. W have about 8,000 nmenbers statew de
active as well as retirees, the bulk of our nmenbers being
retirees.

So, we would like to be on record in support of
the staff recommendati on here today of options two, three,
and five, for all the reasons that were nentioned during the
earlier rounds of public comment about our other advocacy
group representatives.

We al so thank PEBP's new executive officer, Laura
Rich, for working with us in the last week to fully vet all
of these options and are happy none of the nore draconian
recommendati ons were consi dered.

And we al so thank the board today for making a
decision especially leaving the Iife insurance as it is. And
we're thankful that the lines of communication continue to be
kept open, allowing us to talk through the chall enges that

face the state and its health care plan going forward. Thank
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you agai n.

OPERATOR BRAD: And then we do have a comment
fromthe line of Kent Ervin. Please go ahead.

MR ERVIN. This is Kent Ervin for the Nevada
Faculty Alliance. | would just like to give a big ditto for
the thanks to board nenbers for making these difficult
decisions and to Laura Rich and PEBP staff for vetting all of
the options with us and with the board.

| would like to say that, you know, we're stil
in a period of great uncertainty going forward with the
COVID-19 situation and the inpact on the budget. And, as
Dougl as Unger nentioned earlier, PEBP is going to have to
| ook at plan design nore proudly, |ook at the high
subsi di zation right now of the EPO and HMO pl ans and whet her
that's sustai nabl e and whether we could go to sonme sort of
different plan design, a | ow deductible plan design, with
co-pays that mght serve us in the future and as well as the
long-termreserve levels and other reserve levels fiscally
conservative responsible for those will have to be di scussed
by the board in the future. So there's a |ot of work ahead.

And | know from M. Rich that we're also -- PEBP
is facing lots of RFP's, contracts, com ng due in the next
year or two. So the board has a lot to do. And, as

advocates, we'll be there to help as we can. So thank you
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very mnuch

OPERATOR BRAD: If there are any additional
coments at this time, please press star. |I'msorry. One
and then zero. Once again, if there are any further
comments, please press one and then zero. And it does appear
there are no further cooments fromthe phone lines. Please
conti nue.

CHAI RVAN FREED: Thank you.

So, again, this is Laura Freed for the record. |
t hi nk we have reached the end of our work today. Thank you,
board nmenbers, for being here. And | wll call us adjourned
at the time of 10:21 a.m Thank you so nuch, everybody.

(Hearing concluded at 10:21 a.m)
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STATE OF NEVADA )
CARSON CI TY )

|, CHRISTY Y. JOYCE, Oficial Court Reporter for
the State of Nevada, Public Enpl oyees' Benefits Program
Board, do hereby certify:

That on Monday, the 27th day of April, 2020, | was
present via tel econference, in Reno, Nevada, for the purpose
of reporting in verbatimstenotype notes the within-entitled
publ i c neeti ng;

That the foregoing transcript, consisting of pages
1 through 48, inclusive, includes a full, true and correct

transcription of ny stenotype notes of said public neeting.

Dat ed at Reno, Nevada, this 29th day of April,
2020.
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