
One of the good things 
about your job as a Nevada 
public employee is that 
you are eligible for PERS 
pension benefits. But these 
pension benefits are just 
one part of your retirement 
income. You may still want  
to save on your own.

An easy way to save is 
through the Nevada Deferred 
Compensation Plan. You  
can choose to make 
automatic, pre- or post-tax 
(Roth) contributions each pay 
period, and they may add up 
over time to help fund your 
retirement.

However, PERS and Social 
Security may leave a “gap” in 
your retirement income. The 
Deferred Compensation Plan 
could help you close any gap.

1. It’s easy. You can enroll
online anytime at nevada.
beready2retire.com or
by completing a NDC
EZ Enrollment Form at
defcomp.nv.gov.

2. It’s flexible. You choose
the amount you’d like to
contribute, and you can
change or stop later.

3. It’s automatic.
Your contributions are
automatically deducted
from your pay.

4. It’s your choice. You
have control over when your
contributions will be subject
to federal income tax. If you
choose the pre-tax option, you
lower your tax liability now.
That means you will pay taxes
when the money is distributed
to you. If you choose the Roth
option, contributions are taxed
before they are invested but
are withdrawn tax-free*.

5. It probably costs less
than you think. You can start
with as little as $35.00 per
pay period or $70.00 a month.
And, if you choose the pre-tax
option, you’ll feel it less in
your take-home pay.
*  Qualifying Conditions Apply. Roth 

contributions must be held at least 5 
years before date of distribution and you
must be 59½ (assuming separation from 
service, death or disability).

five
Without 

NDC Plan
Saving Pre-Tax 

with the NDC Plan

Salary per pay period $1,538.46 $1,538.46

NDC Plan contribution $0 $35.00

Taxable salary $1,538.46 $1,503.46

Federal tax withholding $430.77 $420.97

Medicare $22.31 $22.31

Take home pay $1,085.38 1,060.45

It only costs $24.93 to save $35.00!

This hypothetical example assumes a salary of $40,000, a contribution of $35.00 per pay period (26 pay periods), and a 28% federal tax 
withholding rate. Hypothetical assumptions are not guaranteed. Your actual results may vary. Systematic investing does not ensure a profit nor 
guarantee against a loss in declining markets. You should consider your financial ability to consistently invest in up as well as down markets.

You should consider the investment objectives, risks, and charges and expenses of the 
investment options carefully before investing. Fund prospectuses and an information 
booklet containing this and other information can be obtained by contacting your local 
representative. Please read the information carefully before investing.

Your future’s worth it.
5 reasons to start today



1. EZ Enroll. All you need to
do is visit defcomp.nv.gov
and complete the NDC EZ
Enrollment Participation
Agreement. You’ll provide
some basic information
about you, choose your
deferral amount, and
designate your Plan
beneficiary. Your investment
choice will be automatically
set to one of the Vanguard®
Target Retirement Funds1

based on your date of
birth. You can change your
investments at any time
once you are enrolled.

Investments in Target 
Retirement Funds are 
subject to the risks of their 
underlying funds. The year in 
the Fund name refers to the 
approximate year (the target 
date) when an investor in 
the Fund would retire and 
begin receiving benefits. 
The Fund will gradually shift 
its emphasis from more 
aggressive investments to 
more conservative ones 
based on its target date. 
An investment in the Target 
Retirement Fund is not 
guaranteed at any time, 
including on or after the 
target date.

2. Enroll online. If you’d
prefer to do it yourself,
you can access the NDC
participant website at
nevada.beready2retire.com
and click Enroll Now to
get started.

IMPORTANT – If you enroll 
into the NDC Plan online, 
you also must complete the 
Payroll Contribution Form 
from defcomp.nv.gov to 
specify the amount you want 
to contribute to the Plan 
each pay period.

3. Meet with a Local
Representative. You
can also choose to meet
individually with a Voya®

local representative2 to
review your personal
situation and get help in
completing the enrollment
paperwork.
1  Vanguard and the ship logo are 
trademarks of The Vanguard Group, Inc.

2  Investment adviser representative and 
registered representative of, and securities 
and investment advisory services offered 
through, Voya Financial Advisors, Inc. 
(member SIPC).

Three Options to Enroll – You Choose the One That’s Best for You!

Regardless of the option you choose, starting early 
can be beneficial. Waiting may have an impact on how 
much you can save for your future. Even waiting one 
year, could mean $13,000 less in savings for retirement.
This hypothetical example assumes $50 contributions made 26 times per year, 
at the beginning of each pay period, a 6% effective annual interest rate, no 
withdrawals and retirement at age 65. For illustrative purposes only, to show 
how the number of years invested in the Plan could affect participant account 
values. Not intended as a guarantee of past or future performance of any security. 
Hypothetical assumptions are not guaranteed. Your actual results may vary. Actual 
rate of return may be more or less than shown and will depend upon a number of 
different factors, including a participant’s choice of investment options. Any fees, 
expenses or charges that may be associated with the Plan are not considered 
in this illustration. Plans having these charges would reflect lower net returns. 
Consider your personal investment horizon and current as well as anticipated 
income bracket when making an investment decision. Changes in tax rates and tax 
treatment of investment earnings may impact results. Systematic investing does 
not ensure a profit nor guarantee against a loss in declining markets. You should 
consider your financial ability to consistently invest in up as well as down markets.

Account Value at 
Age 65

Cost of Waiting 
One Year

Cost of Waiting 
Ten Years

Cost of Waiting 
Twenty Years

$ 200,001.00

$ 180,001.00

$ 160,001.00

$ 140,001.00

$ 120,001.00

$ 100,001.00

$ 80,001.00

$ 60,001.00

$ 40,001.00

$ 20,001.00

$ 1.00

<Starting Age 25
<�Starting Age 26
<Starting Age 35
<Starting Age 45

$207,400

$13,004

$194,396
$105,948

$49,297

$101,452

$158,103

Visit us online at  
nevada.beready2retire.com  
to enroll, complete the EZ 
Enrollment Form from  
defcomp.nv.gov, or call Voya at 
866-464-6832 with questions.

Variable investment options offered under a funding agreement are intended as long-term investments designed for retirement purposes. Money distributed will be taxed as ordinary income in 
the year the money is distributed. Account values fluctuate with market conditions, and when surrendered the principal may be worth more or less than the original amount invested.
Insurance products, annuities and funding agreements are issued by Voya Retirement Insurance and Annuity Company (“VRIAC”), Windsor, CT. VRIAC is solely responsible for its own financial 
condition and contractual obligations. Plan administrative services provided by VRIAC or Voya Institutional Plan Services LLC (“VIPS”). VIPS does not engage in the sale or solicitation of  
securities. All companies are members of the Voya® family of companies. Securities distributed by Voya Financial Partners LLC (member SIPC) or third parties with which it has a selling 
agreement. All products and services may not be available in all states.
Nevada Deferred Compensation is not affiliated with Voya.
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Voya’s Nevada Office
844 West Nye Lane 
Suite 101
Carson City, NV 89703

Start 
today.

NDC Administrative Office
Nevada State Library & 
Archives Building
100 N. Stewart Street, Suite 100
Carson City, NV 89701
775-684-3398 or 3397Office affiliation is Voya Financial 

Advisors, Inc., member SIPC


