
 

NEVADA FACULTY ALLIANCE 
840 S. Rancho Dr., Suite 4-571 

Las Vegas, Nevada 89106 

 

Date:  January 22, 2019 

From: Kent M. Ervin, NFA Legislative Liaison (kent.ervin@nevadafacultyalliance.org) 

To: Public Employees’ Benefits Program Board 

Subj: Plan design, agenda item 11 for 1/24/2019 

 

The Nevada Faculty Alliance (NFA) is the independent statewide association of faculty at all eight NSHE 

institutions. The quality and cost of healthcare benefits are major factors in our ability to recruit and retain 

high-quality faculty members, as well as for maintaining a healthy and productive workforce. 

Additional excess reserves have again appeared, currently a $14.6M increase for FY2019 above the PEBP 

projection from November 2018. For the prior six years, FY2013 to FY2018, the end-of-year reserves 

have exceeded projections every year, by amounts ranging from $8M to $37M.  AON’s January 

projections of the next plan year’s cost trends have exceeded the actual trends in five of those six years, 

by an average of 4.3 percentage points. Excess reserves are funds that were paid in for actual health care 

costs of employees but left unused. 

The plan design improvements recommended by PEBP staff in Agenda Item 11 are beneficial, especially 

for healthy employees who can save the higher HSA/HRA contributions for future needs, but we believe 

that the now available excess funds should also be used to reduce costs for those with current health 

issues. That’s what healthcare insurance is for. Specifically, adding the following modest benefit 

improvements for the high-deductible CDHP appears to be affordable for the biennium and into the 

future: 

Benefit change Estimated cost 

Reduce the deductible from $1500/$3000 to the IRS minimum of $1350/$2700 

(individual/family) 

$1,220,000 

Reduce the out-of-pocket maximum from $3900/$7800 to $3500/$7000. $1,780,000 

Raise the dental plan maximum from $1500 to $1800 $757,000 

Reduce the annual vision plan co-pay from $25 to $0 $273,805 

 

The total estimated cost of these features is $4.03 million for FY2020, well within the now available 

funding, while leaving sufficient excess reserves to continue into FY2021 and likely affordable as part of 

the base plan in the future.  Because including the reductions of the deductible and out-of-pocket 

maximums requires an actuarial analysis, we respectfully request the Board direct PEBP staff to prepare 

the actuarial data for your consideration of these items at the March rate setting meeting, as well as for 

use in advocating for restoring benefits with the Legislature. 

Thank you for your consideration.  


