
Consumer Driven Health Plan
HSA vs HRA

Note: The content below is for informational purposes only. Any discrepancies between the benefits described herein and the Consumer Driven 
Health Plan Master Plan Document for Plan Year 2019 shall be superseded by the plan’s official documents. 

https://pebp.state.nv.us/wp-content/uploads/2018/05/PY_2019_CDHP_MPD_Final5.pdf


HSA Eligibility
To be eligible to establish and contribute to an HSA on a pre-tax basis,
the primary participant on the plan must meet the following criteria:

 You are an active employee covered by an IRS qualified high deductible health plan, such as 
the Consumer Driven Health Plan (CDHP)

 You are NOT covered by a non-IRS qualified health plan, such as a spouse’s PPO or HMO

 You or your spouse cannot be enrolled in a Medical Flexible Spending Account or HRA

 You are NOT enrolled in Tribal coverage

 You are NOT enrolled in TRICARE or TRICARE for Life

 You are NOT enrolled in Medicare

 You are NOT retired



Tax-free 
contributions 

from PEBP.

Optional 
employee 

contributions.

There is an annual 
maximum 

contribution limit.

Not everyone is 
eligible.

Funds can be 
used on tax 
dependents.

Funds grow on a 
tax-deferred basis 
and remain tax-

free. 

If you terminate 
coverage*, the 
money will stay 

with you.

HSA

*Terminating coverage includes leaving the CDHP (by declining coverage or switching plans) or by leaving state service.
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Tax-free 
contributions 

from PEBP.

Participant 
cannot make 
contributions.

PEBP owned 
and funded.

For employees 
who are 

ineligible for 
the HSA.

Funds can be 
used on tax 
dependents.

Regulated by 
the IRS.

If you 
terminate 

coverage*, the  
money will 

revert back to 
PEBP.
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HRA

*Terminating coverage includes leaving the CDHP (by declining coverage or switching plans) or by leaving state service.
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