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SUMMARY 

 

This report will provide the Board, participants, public, and other stakeholders information on 

the overall activities of PEBP.  

 

REPORT 

 

REQUEST FOR QUALIFICATIONS (RFQ) – NEAR SITE CLINIC 

 

At the January 19, 2017 Board meeting, the Board discussed the near site clinic benefit 

opportunity and ultimately decided to have PEBP work with the Purchasing Division and bring 

back the results for further consideration. During the discussion, Board members shared an 

interest in shifting startup costs to an awarded vendor and the utilization of a Request for 

Qualifications (RFQ) procurement strategy for vendor selection and implementation. PEBP met 

with Purchasing and developed RFQ 3442 which was released on April 21, 2017. The proposed 

timeline is as follows: 

 

Task Date/Time 

Deadline for submitting questions 4/28/2017 @ 12:00 PM 

Answers posted to website  On or about 5/05/2017  

Deadline for submittal of Reference Questionnaires No later than 4:30 PM on 5/18/2017 

Deadline for submission and opening of SOQs No later than 2:00 PM on 5/19/2017  

Evaluation period (approximate time frame) 5/21/2017 – 6/02/2017 

Selection of qualified vendors  On or about 6/05/2017 

Scope of Work sent to vendors On or about 6/19/2017 
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Task Date/Time 

Deadline for submission and opening of Scope of 

Work proposals  
7/21/2017 

Scope of Work proposals evaluation period 

(approximate time frame) 
7/21/2017 – 8/11/2017 

Vendor presentations to committee On or about 8/15/2017 

Selection of awarded vendor On or about 8/18/2017 

Contract Negotiations 8/18/2017 – 9/15/2017 

PEBP Board Presentation by awarded vendor and 

PEBP Board ratification of contract 
On or about 9/21/2017 

Anticipated BOE approval 11/14/2017 

Contract start date (contingent upon BOE approval) 11/14/2017 

 

In developing the RFQ, PEBP met with multiple vendors to ask questions about opportunities 

and different models of implementation. Based on those discussions, PEBP was able to develop a 

standard RFQ which will be supplemented by a robust and comprehensive Scope of Work and 

all qualified vendors will have an opportunity to bid. We appreciate the hard work and 

partnership with Purchasing and our consultants (Aon) and we look forward to providing the 

Board the opportunity to view and potentially approve a near site clinic implementation for Plan 

Year 2019 at the September 28, 2017 Board meeting.  

 

NON-STATE RETIREE HIGH PREMIUM COST SOLUTION 

 

For many years, Non-State non-Medicare retirees have experienced significant costs and 

therefore significant rate increases as this separate risk pool has lost all but nine employees to 

offset the current 1,655 (as of May 1, 2017) retirees enrolled in the CDHP / HMO plans. Retiree 

advocacy groups (RPEN and AFSCME) embarked on significant coordination and collaboration 

with the Nevada Legislature to develop a solution whereby the Legislature has designated a 

separate appropriation of the General Fund to further subsidize the monthly premiums non-state 

retires pay beginning July 1, 2017. PEBP learned of this solution at the May 10, 2017 Legislative 

Subcommittee Budget Closing Hearing. In April, PEBP provided the Legislative Counsel Bureau 

(LCB) multiple memorandums outlining the significant risk and issues with any solution 

beginning July 1, 2017, however, PEBP has now begun mobilizing all resources available to 

expedite this decision in anticipation of the Legislature approving the changes to statute this 

session. In the end, PEBP is pleased to see this group of participants receive relief as their 

premiums have reached unsustainable levels for many on fixed incomes. We applaud RPEN and 

AFSCME for their consistent dedication to Nevada’s retiree population. 

 

2017 SALGBA CHALLENGE AWARD 

 

The PEBP Board’s first Values Statement is: “PEBP strives to be an innovative health and life 

benefits program.” In support of innovation, PEBP developed a program at the start of Plan Year 

2017 addressing high cost specialty drugs charged to the health plan. In certain circumstances 
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(e.g. infusions), specialty drugs are administered in a medical setting by a medical professional 

to ensure no adverse reactions occur immediately after the drug is taken. These specialty drugs 

are traditionally purchased by the medical facility directly, avoiding the cost containment 

programs (discounts, rebates, etc.) health plans have, as well as providing opportunities for 

increased markups on those drugs. This issue is prevalent across the nation and panels / breakout 

sessions are dedicated to addressing these often exorbitant costs at national health plan 

conferences. At the 2017 State and Local Government Benefits Association (SALGBA) 

Conference in Anaheim, CA, an entire session hosted by CVS was dedicated to the medical 

management of pharmacy drugs.  

 

To summarize, PEBP’s innovative program for managing specialty drugs on the medical side 

was as follows: 

 Reviewed all claims associated with specialty drugs billed through HealthSCOPE  

(J-codes) 

 Analyzed cost saving opportunities if facilities were required to purchase the specialty 

drugs through our Express Scripts Pharmacy Benefits Manager (PBM) contract and their 

specialty pharmacy Accredo. PEBP receives guaranteed discounts, rebates, and access to 

patient assistance programs through Express Scripts.  

 Asked providers to purchase specialty drugs through Express Scripts where there were 

cost savings. For those providers who agreed to purchase through Express Scripts, PEBP 

anticipates saving $225,000 this plan year. 

 Some providers refused to purchase through Express Scripts. For those who refused, 

PEBP provided two options: 

o Option 1: Direct negotiation with the provider at close to equal costs to Express 

Scripts. This option was exercised and PEBP projects savings of $380,000 this 

plan year. 

o Option 2: Ask members to switch providers. All members provided this option 

accepted it once PEBP described the savings to the member and the plan. The cost 

savings of this option are built into the savings above.  

 

PEBP then developed an application for the 2017 SALGBA Challenge in January. PEBP was 

notified we were a top three finalist in the challenge. During the SALGBA National Conference 

on May 9, 2017, PEBP was selected as the winner of the challenge.  

 

PEBP humbly accepted the award and we appreciate the dedication, hard work, and partnership 

with HealthSCOPE Benefits and Express Scripts as we made a noticeable difference in the fiscal 

management of the plan, while ensuring high success to quality providers for our membership.  

 

CONCLUSION 

 

PEBP is proud to receive national recognition for our efforts, and we are fortunate to have 

partners who are willing to help the state save money while continuing to provide access to high 

quality benefits.  

 


