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From: McBride, Laura [mailto:laura.mcbride@csn.edu]  

Sent: Friday, January 13, 2017 10:21 AM 

To: Pedroza, Kari <kpedroza@peb.state.nv.us>; chris.cochran@unlv.edu; Haycock,Damon 

<dhaycock@peb.state.nv.us> 

Subject: PEBP cuts 

 

Dear Ms. Pedroza, Dr. Cochran, and Mr. Haycock - 

 

I am respectfully writing to ask you not to increase rates and decrease benefits for the High 

Deductible PPO plan. 

 

I have been a full time state employee for 12 years, and I am grateful to have health insurance 

benefits that have been meaningful for my family.  Still, increasing the rates and decreasing the 

benefits for the high deductible plan will hit hard. For families with chronic illnesses, the annual 

expenses are considerable already. And for state employees, who have only recently returned to 

and slightly surpassed their 2008 salaries, these increases will further set back their efforts to 

recoup the losses of the recession. 

 

Thank you for your consideration - 

 

Laura McBride 

English Professor 

College of Southern Nevada 

 

 

From: Michael P Branch [mailto:mbranch@unr.edu]  

Sent: Friday, January 13, 2017 6:51 PM 

To: Pedroza, Kari <kpedroza@peb.state.nv.us> 

Cc: Michael P Branch <mbranch@unr.edu> 

Subject: comments for PEBP meeting 

Dear Ms. Pedroza, 

 

Thanks very much for receiving this brief comment, which I'd like to contribute in advance of 

the PEBP meeting next week. 

 

I've been a professor at UNR since 1995, and I've had a very rewarding career here. But in 

recent years I've seen faculty morale plummet. We've come through pay cuts and furloughs, but 

we still have no reliably funded merit system, and our health care, already weakened, is once 

again at risk of being weakened further. Enrollment goes up. New buildings go up. The research 

ambitions of the institution go up. The rhetoric of progress also escalates. But support of faculty 

has not. Further weakening our benefits is part of a larger pattern in which support of faculty and 

their families has been eroded to a troubling degree. I do not worry so much for myself; if PEBP 

gets any worse I am fortunate that I can switch health coverage to my wife's work, since their 

coverage is far better than ours. But I worry so much for younger faculty who are trying to start 

careers and families here in Nevada, and who consistently feel that this is a place that doesn't 

support or appreciate their considerable efforts on our collective behalf. The implications of the 

erosion I've described are already taking a toll on recruitment and retention of superb faculty.
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One important way to resist this corrosive pattern is to get our health benefits off the chopping 

block and assure young faculty that we appreciate their work and can administer a system that 

offesr them good health care with a reasonable deductible, strong coverage, and adequate 

preventative support. 

 

Thank you for sharing my comments at the meeting, or as part of the record of the meeting. 

 

Sincerely, 

Michael P. Branch 

*************** 

Michael P. Branch 

Professor of English  

Department of English/ 098 

University of Nevada, Reno 

Reno, NV 89557 USA 

775-682-6375 

mbranch@unr.edu 

 

 

From: Geoffrey M Smith [mailto:geoffreys@unr.edu]  

Sent: Saturday, January 14, 2017 10:57 AM 

To: Pedroza, Kari <kpedroza@peb.state.nv.us> 

Subject:  

 

I'm writing to express my concern about proposed changes to the PEBP. As an NSHE employee 

we've seen furloughs, pay cuts, and elimination of merit pay. Moral is very low and I've watched 

many people leave. Increased costs will result in reduced takehome pay. Please do what you can 

to make sure this does not happen. 

 

Geoffrey M. Smith 

 

Associate Professor, Graduate Program Director, and Executive Director of the Great Basin 

Paleoindian Research Unit Department of Anthropology, University of Nevada Reno 

 

 
From: Marin Pilloud [mailto:mpilloud@unr.edu]  

Sent: Monday, January 16, 2017 8:23 AM 

To: Pedroza, Kari <kpedroza@peb.state.nv.us> 

Subject: Benefit cuts on PEBP 

 
I am a professor at UNR with two young children.  My husband is working on his PhD in 

chemistry at the university as well.  My husband’s health care through his graduate assistantship 

is not very comprehensive, and he does not have dental insurance.  We rely heavily on my health 

savings account to cover medical expenses for the family.  None of us are on medications, and 

we are all very healthy.  However, even small incidents can cost us thousands of dollars on the 

current plan.  My husband cracked a tooth in November and required a very expensive root 

canal [dental procedure].  That same month my four-year-old son had a reaction to croup and 

was rushed via ambulance to the hospital from his daycare because he couldn’t breathe.  With 

mailto:mbranch@unr.edu
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the high deductible PPO both these medical emergencies cost upwards of 10,000 dollars.  My 

HSA could not cover all of the costs and we are spending several thousand dollars out of pocket. 

 

This situation is by no means unique – this is the state of health care in this country.  We are 

barely surviving with my salary and these medical costs are exorbitant.  Any reduction in 

benefits would greatly hurt my family and our ability to thrive in this area. 

 

Please do not cut these benefits. 

 

Best, 

Marin A. Pilloud, PhD, D-ABFA 

Co-editor Dental Anthropology 

Assistant Professor 

Department of Anthropology 

University of Nevada, Reno 

1664 No. Virginia MS0096 

Reno, Nevada 89501 

 

 

 

 
From: Hess, Keith [mailto:Keith.Hess@CSN.EDU]  

Sent: Monday, January 16, 2017 10:31 AM 

To: Pedroza, Kari <kpedroza@peb.state.nv.us> 

Cc: chris.cochran@unlv.edu 

Subject: PEBP Benefits Cuts 

 

Dear Mr. Cochran,  

 

I'm writing to you concerning the meeting that the PEBP Board has on Thursday, January 19, 2017 

to consider making cuts to the PPO plan benefits. As a new instructor and employee of CSN, I'm 

having trouble making ends meet and providing for my wife and three kids while staying out of debt. 

(But please know that I'm very grateful for my job at CSN.) Cuts to the PPO plan benefits would 

increase that struggle. I understand if cuts need to be made in order to meet the budget, but - and I'm 

sure you're aware - know that it will impact people like me. If there's any way for the Board to avoid 

making these cuts, my family and I would appreciate it.  

 

Sincerely,  

Keith Hess 

Philosophy Instructor 

Department of Social Sciences 

College of Southern Nevada 

6375 W. Charleston Blvd. 

Sort Code: WCA158 

Las Vegas, NV 89146 

PH: 702-651-5740 

Email: keith.hess@csn.edu 

 

mailto:keith.hess@csn.edu
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From: Kathryn J Pflughoeft [mailto:kpflughoeft@med.unr.edu]  

Sent: Tuesday, January 17, 2017 8:09 AM 

To: Pedroza, Kari <kpedroza@peb.state.nv.us>; chris.cochran@unlv.edu 

Subject: PEBP benefits cuts 

 

Hello, 

 

I am writing to voice my dismay in the released information on the upcoming putative benefits 

cuts.  My husband and I are both on the faculty of UNR and therefore rely exclusively on PEBP for 

the health insurance needs of our family. As you are aware the number of physicians in Northern 

Nevada is lacking, particularly specialists, indicating that we are already at a disadvantage in terms 

of health care compared to our colleagues in the rest of the country.  But our family has an additional 

concern, we have a son with special needs, including special medical needs [child who requires more 

medical attention].  Families such as ours spend considerably more time and money considering and 

dealing with medical establishment then [other] families with typically developing children.  By 

decreasing benefits in the high deductible option and raising priced on the already high cost 

HMO,  the PEBP board will increase the stress and options to families like ours.  Please consider the 

NSHE community as a whole when making the upcoming decisions on our insurance, some of us 

depend on those decisions more than others.   

 

Thank you, 

Kate Pflughoeft 

 

 

 

 

 

From: Corinne M Martin [mailto:cmartin@med.unr.edu]  

Sent: Tuesday, January 17, 2017 8:25 AM 

To: Pedroza, Kari <kpedroza@peb.state.nv.us> 

Subject: NO! 

 

Hello, Kelly  - I am deeply concerned at the proposed cuts to our employee benefits.  I strongly 

support a “wait and see” approach as the new Federal Administration settles in to correct the 

egregious conflagrations inflicted on our health care by the “Affordable Care Act”.  I am 

hopeful and confident that a President Trump will repair and improve that health care and our 

benefits should reflect that potential. 

Thank you. 

 

Ms. Cory Martin 

Education Coordinator 

University of Nevada, Reno School of Medicine 

Outreach Center/Frontier AHEC 
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From: Baker, Katherine [mailto:katherine.baker@csn.edu]  

Sent: Tuesday, January 17, 2017 10:45 AM 

To: Pedroza, Kari <kpedroza@peb.state.nv.us> 

Subject: PEPB proposed benefit cuts  

 

I am asking you and the Board not to cut benefits from our current health plan and not to 

increase premiums at the same time! As a professor at the College of Southern Nevada, I have 

been the recipient of pay cuts, and benefit cuts for the last decade. As a member of the largest 

insurance group in the State of Nevada, I should think that my health insurance benefits and 

premium should be one of the best in the state, yet it continues to cost more and provide less 

than many other plans in Nevada. Please negotiate with the carriers to keep our premiums down 

and increase our benefits. 

  

Thank you, 

Katherine L. Baker, Ph.D. 

Assistant Chair, English Department 

College of Southern Nevada, North Las Vegas Campus 

 

 

From: Michael F Maskaly [mailto:mmaskaly@med.unr.edu]  

Sent: Tuesday, January 17, 2017 1:20 PM 

To: Pedroza, Kari <kpedroza@peb.state.nv.us> 

Cc: Phillip S Keller <pkeller@unr.edu>; Nancy N Horowitz <nhorowitz@med.unr.edu>; 

Marianne Davis <mdavis@unr.edu>; Denise Bevard <dbevard@unr.edu> 

Subject: Comments for Upcoming PEBP Meeting 

 

Dear PEBP Directors, 

 

I am concerned with the recently proposed health care changes that have been proposed by this 

Board.  Again is another round of cuts and increased costs borne by employees who have not 

seen a “real” raise in their pay for over 6 years. (The 1% increase in 2016 was eaten up by a 

1.5% increase of the PERS contribution) 

 

The new cost break downs as I understand it are as follows: 

1. Deductible increase of $100 to be borne by the employee 

2. Cut of $100 to HAS, again to be at the cost of the employee. 

3. Life Insurance reduction by 60%,. 

4. $25 copay on vision which only covers $100 and is nowhere near what the industry 

charges.  Again on the employee 

 

This in addition to increase monthly premium paid by the employee and a Prescription Plan 

(managed by Express Scripts) that have seen prescription costs soar.  Much discussion with the 

Mr. Damon Haycock about this issue has brought no resolution to this issue.  When generic, 

maintenance prescriptions can be purchased outside the Express Script network for 40-60% less 

than in network, you have a strong indicator of a broken system. 

 

I believe the employees of this State deserve a better stake rather than shake down at this health 

program that is before the Board. 

 

Thank You for Your Time 

Michael Maskaly 
 




