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SUMMARY 

 

This report will provide the Board, participants, public, and other stakeholders information on 

utilizing a Board approved survey to solicit responses for Plan Year 2018 from PEBP CDHP 

participants.  

 

REPORT 

 

In an effort to continue to be transparent and receive timely and critical information from PEBP 

participants, PEBP is proposing the utilization of a system-wide survey to assist PEBP and the 

Board develop CDHP plan benefit designs for Plan Year 2018 and finalize budget development 

for Fiscal Year 2018 and Fiscal Year 2019. 

 

BACKGROUND 

 

PEBP has been directed by the Governor’s Office on Finance to build two versions of our budget 

– a “flat” budget with no new costs, and a “5% Cut” budget reducing the available funding 

provided by the State by approximately $12.5 million per year.  

 

PEBP also has reported repeatedly the Excess Reserves PEBP has maintained the last three years 

are projected to be almost completely spent down by the end of Plan Year 2017. The current 

Excess Reserves are utilized to pay for enhanced benefits that PEBP may not have funding to 

sustain beyond June 30, 2017.  
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With these two factors in mind, a very real possibility exists that every one of the enhanced 

benefits may be reduced to original Plan Year 2012 CDHP plan levels to ensure massive 

increases to rates are not absorbed by PEBP participants moving forward.  

 

To assist the Board in making the appropriate decision on plan benefits, PEBP recommends 

using a survey to gain input from our participants in the next 30 days. 

 

PROPOSED SURVEY  

 

PEBP believes the demonstrated survey will capture the information needed to help the Board 

make its decision on Plan Year 2018 CDHP benefit designs.  

 

In a nutshell, PEBP is recommending the following three questions be asked: 

1. Would you be willing to pay a significant increase in rates to keep the exact same plan 

benefit design you have today moving forward? 

2. Would you be willing to pay a moderate increase in rates to lose all of the enhanced 

benefits you have had the last 3 years and return to the original Plan Year 2012 CDHP 

design? 

3. Would you prefer to pay no additional rates from today and lose all enhanced benefits 

you have had the last 3 years and reduce the Plan Year 2012 benefit design further?  

 

RECOMMENDATION 

 

PEBP staff recommends the Board approve the release of a participant survey and provide input 

and approval to the questions on that survey.   

 


