
 

STATE OF NEVADA 

PUBLIC EMPLOYEES’ BENEFITS PROGRAM BOARD 

The Richard Bryan Building  

901 South Stewart St. Room # 1002  

Carson City, Nevada 

-------------------------------------------------------------------------------------------------------------------- 

ACTION MINUTES (Subject to Board Approval)  

April 16, 2015 

 

MEMBERS PRESENT  
IN CARSON CITY:  Ms. Jacque Ewing-Taylor, Vice Chair 

    Ms. Ana Andrews, Member 

Mr. Robert Moore, Member 

Ms. Judy Saiz, Member  

Mr. Don Bailey, Member 

 

MEMBERS PRESENT 

VIA TELEPHONE:  Mr. Leo Drozdoff, Chair (left the meeting at 10:30 a.m.) 

Ms. Rosalie Garcia, Member (joined the meeting at 8:55 a.m.)  

Mr. Chris Cochran, Member (joined the meeting at 9:27 a.m.) 

 

MEMBERS ABSENT: Mr. Jeff Garofalo, Member 

 

FOR THE BOARD:  Mr. Dennis Belcourt, Deputy Attorney General 

     

FOR STAFF:   Ms. Kateri Carraher, Interim Executive Officer  

Mr. Roger Rahming, Operations Officer 

Ms. Celestena Glover, Chief Financial Officer 

Ms. Donna Lopez, Quality Control Officer 

Ms. Nancy Spinelli, Public Information Officer 

Ms. Kari Pedroza, Executive Assistant 

 

 

1. Open Meeting; Roll Call 

Vice Chair Ewing-Taylor opened the meeting at 8:35 a.m. 

2. Public Comment 

 No Public Comment. 

3. Action Item-   

 Discussion regarding the impacts of terminating the U.S. Preventive Medicine contract 

for the PEBP NVision Health and Wellness Program and the Diabetes Care 

Management Program including direction from the Board to staff concerning: 

a. Cancelling of the current Request for Proposal for a new contracted vendor to 

provide a wellness program; 
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Board Action- 

MOTION:    Move that the Board endorse the actions of the staff in terminating 

the current contract with USPM and cancelling the RFP for 

wellness program services. 

BY: Member Moore 

SECOND:    Member Bailey 

VOTE: Unanimous; The motion carried  

b. Allowing participants who have not yet done so to obtain their Spring 2015 

biometric screenings after April 16, 2015 

Board Action- 

MOTION:    Motion that the Board take steps to terminate screenings 

by April 30, 2015. 

BY: Member Drozdoff 

SECOND:    Member Moore 

AMENDED MOTION: Allow screenings until May 6, 2015. 

BY: Member Drozdoff 

SECOND:    Member Moore 

VOTE: The motion carried with Member Garcia opposed. 

c. Whether or not incentives previously approved by the Board effective July 1, 2015 

will be retained or removed (the $50 premium reduction for HMO participants and 

the $50 monthly HSA/HRA contributions for members of the CDHP provided for 

participating in the NVision Health and Wellness Program) 

Board Action- 

MOTION:    Motion that effective July 1, 2015, the Board discontinue the plan 

for the $50 premium reduction on the HMO and the $50 monthly 

HSA/ HRA contributions to the CDHP. 

BY: Member Moore  

SECOND:    Member Bailey 

VOTE: The motion carried with Members Cochran, Garcia and Saiz 

opposed. 

d.   How or whether to provide services and related incentives to members participating 

in the Diabetes Care Management Program after April 16, 2015 until such time as a 

new contract for providing disease management program services can be 

established. 

Board Action- 

MOTION:    Motion to direct staff to proceed with the negotiations with 

Hometown Health to pick up the diabetes care management 

program from USPM as soon as possible. 

BY: Member Bailey 

SECOND:    Member Moore 

VOTE: Unanimous; The motion carried  
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4. Action Item-    

Discussion regarding U.S. Preventive Medicine follow-up response to issues presented 

at the March 26, 2015 PEBP Board Meeting and Board direction to staff for action.  

Board Action- 

No action was taken on this item. 

5. Action Item-   

Discussion and possible Board position, recommendations and direction to staff 

regarding 2015 Legislative Bills that may impact the Public Employees’ Benefits 

Program, including the following:  

* Assembly Bills  

* Senate Bills 

Board Action- 

No action was taken on this item. 

6. Information Item- 

Interim Executive Officer Report.  

7. Public Comment 

 Peggy Lear Bowen- Retiree Participant (see attached for comments) 

 Elaine Steiner- Retiree Participant 

 Peggy Lear Bowen- Retiree Participant (see attached for comments) 

8. Adjournment 

Vice Chair Ewing-Taylor adjourned the meeting at 11:11 a.m. 
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Public Comment under Item 7: 

 

Peggy Lear Bowen: My name and my words for the record P-e-g-g-y L-e-a-r B-o-w-e-n, no 

hyphen, no slash, no dash. I want to compliment you on all your work. And I know when things 

get hard and tight it expands the imagination as to how to approach different approaches to 

different situations. 

 

I want to say that I too came for the 10:00 o'clock meeting so I missed the first public comment 

and I apologize for that because I thought there were things that I needed to say that maybe 

would have helped you in your deliberations today and not being able to say those before your 

deliberations might have caused you to act in a way that you might have changed. 

 

The concern that was echoed in the legislative chambers over the last few weeks has been the 

decision by this board with a philosophical difference about putting the $50 a month in to a 

health program savings account rather than having a premium reduction going back in to the 

community for food, clothing, and housing, et cetera, looked like to many people a $600 pay cut 

per year. And that was the interpretation that was brought forward in the legislative meetings and 

in public comment during those legislative meetings. And people couldn't believe that it was 

going to sit in an account that was for the majority of people well, healthy human beings. 

 

And then the, the 365 rule was brought up during the board of examiners meeting. And that is 

that if you don't initiate spending the money from your health account for an incurred illness or 

situation or that would require you to swipe your card to help offset your out-of-pocket money 

that in fact that period that that money would stay in your account and wait for another event to 

occur before you could use it because a year had passed. And that was a great deal of concern. 

 

And I want to take you back further than what we did in a very accurate accounting of the PEBP 

board related to the legislature. And I was present when a gentleman was in charge of the 

committee meeting that day and I brought this issue to you late in a timely fashion when it 

happened that your previous executive director went before the legislature and said this is what 

the PEBP board is doing. And I can't exactly quote him verbatim, but you can check the records, 

he said to the legislative committee just I'll leave it the way -- I'll just say what I remember him 

saying. That this is what PEBP is going to do and there's nothing you can do about it. And the 

chair finally came back because he was a relatively new chair, new to the legislature, I believe. I 

could be even wrong on that. And he reminded the executive director that they in fact controlled 

the purse strings and that they could suggest -- they knew that they couldn't direct PEBP what to 

do and how to do and when to do but they needed to remind PEBP that they were under the 

constraints, financial constraints of the legislature and those committees. And it was like -- I'll 

just leave it at that. I won't put any interpretations on it or anything else. 

 

The legislature is responding to what every board is doing regarding those that they are entrusted 

to care for. And that are they hearing what the members are saying. And I had a little piece of 

absolute new information that astounded me from a hearing that I went to it wasn't so long ago, it 

was yesterday, that Mr. -- Assemblyman Kirner put forth and I had no idea that the university 

folk weren't involved in exactly the same kind of program as the rest of us inasmuch as a benefit 

and a contribution, the defined benefit and defined contribution. And I had no idea that while one 

is a defined benefit the other is defined contribution and that they are working under a very 
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different system. And so when we bring our concerns here to this table that their response 

because of the system they're in we're sitting there going -- we're fighting for them and trying to 

do different things for them but their system allows different avenues of remedy whereas our 

system does not or vice versa. And so it might -- And then the comment was said and they don't 

want to change. I don't know if the university folk know what system -- I'm talking about the 

regular folk, not the board folk, know what kind of system they have. I don't know if they realize 

how --whether privatization is being more utilized, whether or not they can get the benefits that 

they deserve. 

 

My concern is this, the pool of the whole has been diminished. And when we go out as a unit and 

we say we have X number of bodies, it was diminished when you set the A and B Medicare folk 

on that insurance exchange to Utah. The number of bodies in volume if I bring 3.2 million in 

revenue to the teachers organization to a member's benefit to get a reduced price on a car, then 

you better believe the car dealers are going to listen. If I bring 3,000 members to get reduced 

prices on a car, I don't quite get their ear. That's my concern. 

 

CLARIFICATION: Vice Chair Ewing-Taylor clarified that the university system has the same 

retirement health care system as every other state employee. 

 

 

 

Ms. Bowen: Peggy Lear Bowen, my words and my name for the record. P-e-g-g-y L-e-a-r B-o-

w-e-n, no dash or slash. Clarification, for those of us who are already in the process for the -- for 

the wellness program, my questions --I didn't read fast enough or I didn't get a copy of it, 

pertaining of do I have to sign a consent giving away the rights to my medical information before 

I can continue on in my process for the wellness program and is there the disability component 

that I keep talking to you about. And then finally, are the blood tests mine to say that the 

wellness program can be one of the recipients I designate or do my blood tests go to them and I 

wait for a wellness coach? 

 

And last time it took more than six months to get my results back. They were kind enough today 

to supply me with all my records from last year. They did that today. And I did that and I really 

appreciate the humanity involved in the process and the good people that have helped me over 

the time. The staff that have interacted with me have been tremendous. But I need answers to my 

questions. So do I have access? And I don't know if your motion really contained those who are 

already enrolled. And the way it sounds to me that anyone, you might have to work on what 

you're doing because it sounds to me like anybody and everybody should be able to enroll prior 

to May 6th or whatever if the word got out so that they could get the benefit as that or included 

in your information this is how you get your blood test as a benefit or this is how you do 

whatever you have to do for your benefit. There needs to be clarification so we know what track 

to take next. 

 

 

 

 




