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Public Employees’ Benefits Program Board Approves the Plan Year 2012 Live Well, Be Well 

Prevention Plan Premium Incentive 
 

CARSON CITY, NV -- At its September 22, 2011 meeting, the Public Employees’ Benefits 

Program (PEBP) Board approved the Plan Year 2012 Live Well, Be Well Prevention Plan premium 

incentive.  The changes affect the incentive tier levels and the associated premium reductions 

available to self-funded plan participants effective July 1, 2012.  The Board also approved 

transitioning to a spring enrollment in 2012. 

 

The next registration period for the Live Well, Be Well Prevention Plan will be March 1, 2012 through 

May 15, 2012.  To take full advantage of the premium incentive for next plan year, participants must 

complete the fall registration, biometric screening and Health Risk Appraisal (HRA) by October 31, 

2011 and earn points to increase their score by completing Intervention activities.  Participants will have 

until February 29, 2012 to maximize their Intervention Scores.  

 

US Preventive Medicine (USPM), the plan administrator for the program, will lock the Intervention 

Scores on February 29 prior to the start of the March 1 registration period.  Completing the spring 

(March 1, 2012 through May 15, 2012) registration, biometric screening and HRA will establish the 

participant’s Assessment Score which will added to the Intervention Score achieved through February 

29; the combined score (Assessment Score plus Intervention Score) will determine the final Prevention 

Score.  The final premium incentive earned by a participant effective for Plan Year 2013 (July 1, 2012) 

will be based on the Prevention Score achieved as of May 15, 2011.  

 

The Prevention Score range is from zero to 1,000 points.  Participants who complete the spring 

(March 1, 2012 through May 15, 2012) registration, biometric screening and HRA will receive a 

base premium credit of $5 per month.  The total Prevention Score will be used to determine 

additional premium credit as follows:  

 Less than 400 Points $0 

 401 to 500 Points $5 

 501 to 600 Points $10 

 601 to 700 Points $20 

 701 to 800 Points $30 

 801 to 1,000 Points $40  
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However, the total premium credit (base premium credit plus the additional premium credit based on 

the total Prevention Score) cannot exceed a participant’s total premium. 

 

Participants who change to the Consumer Driven PPO High Deductible Health Plan during the 2012 

Open Enrollment in May 2012 can complete the registration, biometric screening and HRA from 

June 15, 2012 to August 15, 2012 and qualify for the base $5 premium credit beginning October 1, 

2012.  Participants who do not enroll in the Consumer Driven PPO High Deductible Health Plan for 

Plan Year 2013 (July 2012 to June 2013) are not eligible for any incentive earned during Plan Year 

2012. 
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